YoSE dRe ¥ orwid e Yoh
g WA (fo e e ) % dwo
B oHE. FEE Sft.2-22-THIEE
e [ 38 . A ol e

30-05-2001.”

qSfiae
“eteng//09/2012-2015. 7

FHIF 139 ] TAR, HHAR, feiH 16 BRaR) 2015— AT 27, 95 1936

HEHIRar fawmT

T AR, f3AF 16 HREQ 2015

JfeRgET

HHS TF 5-1/2013/15-1/1— WRA & AW B I 309 B WIF FN VS Akt
ﬁmﬁmg@ma&m,mmmmmmmﬁa)ww
WA H el T W B e @ way § PrefRe e e 2 st

fram

1. R I qur IRY-—
(1) 3w sl s wear (e affa) el Siof Sar et frm, 2015 T |
(@ 3 7w o ¥ 57 Yo B A ¥ uge i

2. YRWNE - 37 Frmi ¥, 9 q@ @5 St 9 o onfa T |-

@) w1 @ e # Frgfm wRe @ afng @ Yo e, R S @ Te d ad @
fod frgfim = 1 wfdw At T & 1 s s T 9 W

@) - T AR ® 5 Pl @ P 1 @ ol ¥ i @ fre emaifr R
T ,

M " | afnm ? exiRee I
@) e 9@ AT @ el @ e, o

277



278

Dol g TSI, fo=ia 16 Feadl 2015

(¥ "= el o 9§ Ifne 2 T WReR gN THE-9AT W o7 |, sftrgEen
HH® Th—8—5—Twg—4—84, faid 26 foamm, 1984 g1 @enn fafafde wmiket & o=
fres o,

(@) = wfafa @ afng 2 39wl @ i o o wefa @ fod i ot
BRI TIfea 9w |faf;

(B) “aggd | Afma & 37 Frwl | da= e

(&) “argqfem Wi ¥ afve & vRa @ S@fauE @ ot 341 @ o 39 9 @ ey
# gur fafafde sgygfea onfa;

(@) “Igqfem Seonfa | JfUT 8 YRG @ S @ e 342 @ oiF S I @
wHay ¥ g fafafde sqgfea s

(@) “ar ¥ Ifa § sairre s geen (fofte ovita) i 2ft |
@) g ¥ AT 8 BRINTE I |

R T A §— s Rifae dar (@ar i wmr o) faw, 1961 ¥ siafde SuEwl @
Hd R Afad e S 49, ¥ w9 3 99s 9eR W an) 8|

a1 & T~ qa1 § Fr=fataa afem aftafaa @, euig -

(1)

@
®)

3 afd, o 3 Pl @ URY BN @ 9, SE-e | e usi @ e aRe aR e
&

3 afdm, ot 57 et @ o B9 @ g | # el fae Tl el

q =ifem, S 39 et @ Suedt @ ATER war ¥ o e T o)

Fiffeww, o gonife— Qa1 &1 Ffevo, J@ § affog g&f @ @E s R S99 Hao
AN, IGEI-UE # fdT W @ AgER 'R

U] WA, Ha1 W aftafad 981 @ S ol 90 H, §E-9Rd W, 91 d wrd @

et AR R, 3E T = F ||

aff &1 afHT— (1) 37 Frod & URY BN © g, S § wdl frefoiea ol | @ s,
P -

(@)

®)

(®) wferafirar oden srEr 3R U9 AETER & AR W w99 P Aegq ¥, 9l Wil g
(@) War & TSl B gSa g

(M & AfEE YR/ gt gm, o T daet § U sl g9/ RIS
e ¥ uro @va B, o 6 sa e fafafde e o

Iu-Frm (1) @ @O (@), (@) @ (M) 3 i wd T wfEt @ wE, sE-Tw A
o1 faffde oder usi 1 HEm 3, FE-al 4 39 T ufee | fE 0 e el
&l 8

39 fret @ Quel @ e vEd gU, Wl @ i fafine srerefy @ Ok R WM @ form
e, dar @ fsh faftre Rfda o1 Rt &1 R 9 @ waom @ @ SRl S el
Wit @ T A T T W TE e g W R o A el # 6e, gee
e R g miter g™ oaT @ W 9 saena &1 S|



Do enTE TTu, TSI 16 FRadl 2015 278 (1)

(4) Su-frgm (1) ¥ sioffe fad @@ & =0 g0 . 3R Fafe ofRed @ @ 4 9T«
FAEEHAA BT ST §Y T B JURG B, A I8 AN B AT WA T B
FEAl W, ¥ar ¥ vl @ 99 et @ ere, e saa su-fraw # fafafde fe e,
T ager wa T, A 9r 39 fifiey o fer T ke gw fafea

(5) #Re & MR W TH & AeEA ¥ ARl Wil R R T O 9el @ {JU AeeTs, arEe g™
Far R SR denfy, Frgfea we @ ol T8 smews &R 6 5w waee @ ol @
o= Wiy i R, St 39 "uevst W A S o gRReTa Aues wee @1 Hedl o
YT FHA |

(6) ¥ar ¥ wff » W, BTE die Wal (g S, s St sk o e
Tl @ ford amRerr) ffrEw, 1994 (. 21 € 1994) T WIAW TR ¥EA & WArHA WETEA
T R THE-Tmg W W fder (@ Hefe) S g

Aar § Frgfad— 39 frol @ W B9 @ ueemE, S @ we Fgfe, Fgfa e g @
TRl ol T B N Frgfe, fam e § faffe v @ el te e g™ T R @ aeE
& 3 S, IR =

et vt @ fd eEr @ ol - O wd /T 2 o= EW @ o, anaeft @ freafafea
@W‘ﬁiﬁ"ﬁaﬂh—

(@)m—@)aﬁ,ﬁvﬁw%gﬁmwumﬁm@m%ﬁaﬂ%mﬁﬂﬁwmﬁ#
FTIE-T @ @fem (3) # gon fafifde o i v <t & e S o @
Hiem (4) § g fafafde amg ¢ft 71 & &)

(@) afz sraeft sy onfedl, SN et SR o fes at (R-Fri-om) &1
8, o SeaR Ay W, At 5 (W) 98 T Rl wnn

(1) sdwTe fufta d@ (Remi @ ff & o e Suew) frm, 1997 @ SuEel @
SR, e sl & fag off S oy e, sfeaw 10 a9 o il &w

(@) S enaffal @ "aw # fl, W BANE WA @ a8 oeal W g% 8,
fafifde 1 78 S aon wal & i e §Y S ang A fifve i enfi-

(T®) T anaefl, o Rl W oRurll wMEE Jaw &, 38 9 | e ong @
B e

@) T aneefl, S SR WY A UL URV o} W@ 8 aen fR o we % fod
FET PR &1 &, 38 a4 ¥ e g @ & B AfRe | ¥g farm, srsiEadn
Y F 307 W RS A HHERE], SRR mHERal Tur uREe SaEad
wfaferat § wrva sH=Ral 1 W e 8l

(@) S snaefl, S UBE fR T wEE Sae 8, 99 IO oy ¥ 9§ 99d N
o # TR Ayl sl WA @ e 7 (E9) 9 9@ @ e, Wel o/
98 FEEN U ¥ AUS TR DT GGRT B AR B, T S @ o AgS
far STem, W 3Ee RS S oy fred, 98 Sww e A dE
Td & Ao 7 8

WHH— g Bl Y T Ue We9e W dae 8 N At St s
Tg a1 el oft Suee soEdl @ el INEE W § oH | P9 B A
F FOEN TP FRER & & AR O IR ety § a9 geiEd SR 9
TEEE Aar § P ¥ AU AEET wY @ aiE ¥ e A afe 3
af gd e § S RS O @ SR AaE e T En



278 (2)

B tTe T, B 16 wead) 2015

(3) e anaefl, St oqod A &1, 99 AT arg # W 99 g g § @ T wew wfow

T BER B FE B R AT A R, W] §9e IRUTREST Wi Ay
e, 98 Ieam oy MM ¥ fF 9§ ¥ e | 8

W—WWWRQW%WW.GTWW'#??W
@mﬁmawmﬁmﬁwa%mﬁamﬁmemaﬁmwﬁim
Friforg vET B quT BT e ISR SEterd # AU N SN SeEr ae e
¥ Prifor &g MO ARET B @ a0 W aftw @ sfe O ot o foefi
mﬁﬁﬁmﬁaﬁ%uﬁmﬁqmwﬁmmﬁmﬁﬁw%wﬂw
gesit far T B avar for o (SR =ifta feran w8, arie -

(T=) @wm,mw@mﬁwmmmmm
ﬁ'ﬂ?ﬁﬂﬂ"ﬁmwﬁ;

(@) % ymyd e R gar it e T aL o -
(@) SHeIPI ey JEfy qUf 8 W W
(@) e @ T qul 8 O W, Rargaa S R T
(@) wer Rifae gffe @ agd s

(@) T g 4w @ g o) R S wiier gff 8 W warga e
Wﬁ.WWW%ﬁWWWW‘ﬁW%}

mﬁ)ﬁﬁw&ﬁmﬁ%mﬁﬁaﬁwamﬁmg@wﬁiﬁm
T B UTEE aga A T e

() @Wm,ﬁ%maﬁa%wﬁmﬁw%mwﬁ;

m)ﬁww.ﬁ%wwwwmwﬁﬁaémwm
T 4G TR 8

(m)@wm.ﬁ%fhﬁlmaﬁ.mmﬁ:@ma%mﬁﬁﬂﬁam
R HaT | e o faar m El

m—(1)®mﬁ,ﬁ%€wﬁﬁme$w(H)a‘im—w(qm)w(zﬁ)ﬁrﬂﬁﬁaﬁ

=)

(=)

)

mﬁﬁ@ﬁﬁ%%/wﬁﬁﬁmwﬁ.ﬁé%wmﬁ%
m,maﬁ%/m%t@mﬁmﬁm%w&éﬁ%ﬁéﬁgﬁa%@
a5 & B aurf, I e UF WOW @ UvEl 9al 41 Ug ¥ SAel sedl Y &
T &, o U 9 R

(2)Mﬁmméﬁﬁa@m¢ﬁr@aﬂﬁaﬁaﬁwﬁ|ﬁwﬁumwﬁfﬁaﬁ
T /e &g SuRe BN @ forg, e wiierd @ ud srgefa st @ €6
aregeaan far fram, 1984 B i T fEE WeATER AT @ S gEERd
Tmfiqat & wavt ufy /och @ ey § Seer g ¥ 5 af aw e g
mwwmwmﬁﬁﬁﬂ@ﬁﬁmmwwﬁwﬁ@w
gl

¥ anaid @ Wy ¥, O BETe od PR /Hvee & e 8, S g WL
38 af P g T R 8nfh)

T TR A T TR A @ A6 s afered @ A ¥, 9 g 9 |
=0 TSR BT TE TR 0 a1 F1 Bl @ R, Ier Ag Ee A, 8 a8 B EW



Bl T 1O, o1 16 e 2015 278 (3)

SR YE §T, T & S, R R oft < It oy 98 A @ e e @RD
|

() enaffa, foe Sve Wedt (wrqfam St/ SR St/ feen / fwen / aereear
FUIMR) & IR W Aferwad og A # B & a™ ARG R, & Jfrwan g W
# Suetel JfaRed ge aumEn fredt i, favy Swe sfefaa e @ a1 @ @
s Gl & fT ge B AW WK T & I, AHad g fexdt o g@m | 45
T4 | A & Eni

(€) S & JAE I WA T WA H, TEA B WET WAET T R SHE—E W
st feer ot | BT

(c1) Wafre JEaT @ agEe- ol @ U dar @ forr fafta it duifere s v agwa
g =Ry, S % argedi—<ie # <R 2

(=) geo— anelt &t Pyl witer g fafea oo &1 g @ 8

fredan—

(1) el @ AR 9 Il araRiar & ford Al o Wl |, v a1 s w9 W, Wi
i & & el oft waw @, fgf wiem g wden § /99w &g Sulum B B
fod PrfEa wmr s g@)

(2) 2 W gEy apefl, e v 9 ot ufesw Shfam & ok &1 i after angsdl, R o
Wﬁﬁﬂg%mﬁﬁlﬂ?ﬁﬁ@@ﬁﬁﬂ%ﬁﬁ%ﬂW%ﬁﬁgﬁa%ﬁﬂ
oS & BN/ B

W A% IR BT g8 W 8 e 6 e e @ e ere € o, ™
sl ®t 59 I ® yad 9 ge ° 99|

(3) @E W el Al @ W U R @ T@ Fgw T few o, ow ooe fR oo &
Wl W ¥, o fRa e om, wmie @ TiRe wu @ ey, @ el aefie
a1 INIRS T S fERA e q uw F wd B YW DA | AT S Gl B 9§ o, /i
F & fear s

W] A9Eies Al H el B Swe! w@nen e @ @ el 9| @ 1w W
39 i @ aef o frgfm & o Wl f6 aft a8 Rifecda wu ¥ srawea TR @
2, T IHS! HA Tohld FAT B A q@A |

(4) B of onaefl, fordlt a1 W UR @ o 9w Refy § wm A, AR Pafe wRw
T T WY, S 6 eve 9hE, @ U, 98 GHeE 8 oY o ag (anaefh) el dar
1 ug @ fore Suga W& )
(6) @3 Wt angefl, oy witeell @ faeg foaell v &1 fagsi oavmn T &), et dar @1 ug
% forg o= =& &
g A e et @ fvg <raerm # U9 W @R @ o sae Rl @

¥l @9 O dfed T@ R, 99 a6 b SH AWINS 9Ma @ 9aed §R1 i
AR 7 H2 fear =g |

6 @ W e, o Rar @ fav fag & ¥ Ao g @ 9 far e | b
Har A1 48 & fow ar @ 'nm )

(7) @ o0 orefl, R &1 § aftre Shfad Ga & R T $1 9 26 TG, 2001 F AT
Ia@ ggEr &, f&d Jar @1 ug @ e g T e



278 (4) D Tg aTu, e 16 Hadl 2015

o e W arefl, e Ted | T Slifdd Wam 8 a ST WEE 26 S,
2001 & I 9P 9T &, s 9 O 91 9 ot wae & 9 g 8, & e @ ue
@ fou Frféa =& g )

10. IaRfA ¥ =T @ IR ¥ Fgfa witerd e fAftrey sitm gm-

(1) wden/wEe &g angdt @ g @ aen & Way d, i witer @ e siftm gm
R el el @, R fgfe wte™® g wawr yAoes omd SE fe T R,
e / AR # SUReE §F B SgAfd SRl |1 S|

(2) =g ufear @ fFell WHE R YA AN @ 99T gA Ao @ arg L 3R e witen
% W § TT a9 I ¥ 6 angeft ¥ o Sert §) & e 99d g1 UEd xSl
# g gy o € R, o1 av frfdw @ S @ swer w9/ i, gl ol
ERT |HG &Y 1 AR |

11. wivarf hen /99 / aareer grn diefi wdf-
(1) wiemnft oher grr Hieh wwdf—
() fFrfe wied e o wfifa fea oem, R &9 wew aftafo &)

@) @ar ¥ ot & ford wfeafirar aden O ionret W At @ s, o fe gl
. AT IS ® U ¥, ARE—HAd 9R AEeTRa w |

(=) o, T T R TR W AR @ AguR frgfe Wit gwr smaf @t
ST |

(2) wEa/WETER gRT el wedi—

(Um) @ar § anaffal &1 =999, TN AR / uiEntt wen @ uver e S, s e
frgfe witer g™t smafe fear s |

@) sraRiEt o1 waw, fafaa ofen/TRTER § Wa e @ ANR W, 999 affa g’
feram ST

(@) === wfafy @ e, Ffa mierd g Tgfba '@ save w e s

(3) ar ¥ wdl B W, seie de A (N s, Iggiea Seentoat AR o fres
Tt & ol armer) fRfm, 1994 (B, 21 U9 1994) © SUGY AT ANH P HEN T
feamT g1 59 s @ onfm wE—wwg W W few &g B

@) 39 veR AnREm R o =g wE, W@ e, S g o, s St
IR g fss ol @ wew € A Fgfm & foau =0 ow ¥ fEr e swm, O e 9
oo M o 12 #§ fifde G 4 o &, 9 o araffal Y ger # Ser e Yo
o W o T &

6) ogtm wifol, oNfaa el iR o fres @l (R-#rfi—omz) | e S
arffa, fg Se ueaie e @ e | v g0 g witerd g fgfe @ fe
uE afta fem T ow, @ Su-Fem (3) ® agar guRefy, sgfaa ot sy
St iR o fies o (R—#rfi—omR) @ anaffat @ fan ofte Rveal w g
o < @ |

(6) e fafdw dar (@femet @ fafe @ fag e Svay) frm, 1997 @ SwEdl @ 9TER,
Afgen sl @ fou 30 Wit Tei & JIRRT @ SRR | 98 AREY FERR T4 THRT-aR
B



Dl T TTT, 91 16 eadi 2015 278 (5)

(7) U wEe # W 9 ot g R 9 9 el @ f0Y 8 S @ v s |
& wy ¥ fafea foear n & ol Frgfm witer @ s 4 97w oW 6 agefEa S,
I SaTfEr ek g fes it (R—wrii-oeR) | wafta spaffa @t wata W |
IUel B @ wWrEn el 2, o Frgfe witer, srgfia afoet, ergfee sl SR
= fres aul (R—grfi—omm) @ sraffal & Hag & orpwe &1 od & e e w@ )

) SWw & =, Fraw afwdl @ E 3 @ R T R - | SN
frde & SR T_T $ AR W 9|

12. Wiy grr Iqeifea vl @1 -

(1) @ffy, 99 sraffal @ graa @ W W FEtuE e g9, o T wR W Afda ®, o e
T (o) ¥ wefa 99 ot @ te W, o Tufy sw 'R W afda T R
fg waras # gAY YEE @ 9@ 9W @ g5 bar ¥ e @ fav afafa gw
IugEd difta fed T 8 ek ARen, fruw afw/myd e @ wata T veTt @
arfefall, O SR & Worawy W WX ¥ afdd & @ aRe FW § g TR el
frgf W™ @ sifta Tl ok S g 1 dwan, Prgfl @ R P e @t

T A T H ARG § U@ 9§ @ Enfl |
2) wu-fEm (1) @ e R # T g THEERT @ aen @ fag f geiln @
ST |

(3) 37 fri aen wede fafae dar (Jar @ 9 wd) FRm, 1961 @ SuEi @ oremedE wEd
g0, Suerer Rffdl w snafigl & fgfem @ o o w9 % faar fer smm, B #w A
IS W g H I &

(@) < ¥ fir anaeft @ A wffem fe oM @ & ow FafR @ ol o afteR 99 0@
T el wn oW @ 6 i wfter &1 & oie w1 9 v, o9 e 9w e
|, T8 WM A & o f6 angeft dar # g @ ol i ver 9 Swge 2

13. gt g fFgfea—

(1) U snafRidl @ gE=l ¥g TRAS WO o @ fou, ue Wiy wfed @ s, e
FgA—aR ¥ Sfeafaa aew wftafaa &
T 39 Su-frEE @ onfH, WRfY @ Wew @ fom, Bl @@ dar (g
fer, sqfe Senfodt AR o e w M @ AU amero) sfuftEE, 1994 (. 21 HY
1994) H URT 8 B UG ¥ AR & |

2) wfafr F doF W IRl # B, S ARV U 9¢ | e @ T
(3) vefY, BeivrTe e BT (FRrfa) M, 2003 & SUEyl & AR &R

(a) ofea Rfecat ¥ wefy & 8g wied, Su—Fgw (3) auT RN @ |E g e
TR T R W et @ argerR arf

6) Frgfe wite g wArE- Frgfea witerd, s g™ I P S Al gere Aed W,
T A @ YHOYH B YSied SO 6 SUY BaiNeg aie war (et S,
N St 3R o fres anl @ ford avan) aifafam, 1994 (. 21 W 1994) TR
BT | AT (Terr) fraw, 2003 @ SyeHl QU Saa AfREE @ Syadl @ e
TEd gY W et qen v WreE gN a9 T R @ wrem fear @ qen 9e S
FRFEE Y g™ 6 B Su-urT (1) B SIS B gl e faam 2



278 (6)

BT USTaS, T3 i 16 Beadt 2015

14.

15.

16.

17.

TR @ foRd uraar ¥ od -

(1) Su-FEE (2) @ wau @ aemRiE wEd §U, Wi, 99 gww el @ Amel ® fAER
&, R 99 af A S9ad @ weW R @, 99w ¥ e adea @ o & st
A GRT IHS WA °Ia @l o U8 A1 Ul W (IR ol &Y § A7 WEAH 69 H),
SaH qu B A, O 5 SggE—uR @ afam (a) ¥ faffde & oof e o & awr W
SU-fam (2) 3 SUEl B IAER fART &3 3 iR I g

B YR @ fou umer &g w@oen @ dfo- et g o et geet
wfafer /e Al g B S 8, B UYW SEas B AEHN WA B SIAE $ IO,
I delvst g8 | B A, R e Y9 WISy "ot /¥al @ 9T /UE $ Ao HE § Ardn
&1 3R HaT /9 @ HRT/US B JOEHM A AN B Ao | T8 |

(2) wEfY, BRIETE e war (F=r=f) fam, 2003 & oM 4 & ogaR erfi)

(3) W wETES M g S R SR SR U9 Wisd IReR @ IR TSR @
SRR

Sugad awia @ g @1 dur fear s

(1) wfif, o afet @ e g TR S, o Sudw fraw e ¥ ke wdt ® o e w
Tor e wfife g a1 # Wl @ foy Suge wwen @ o aw gl g @ R
M @ NG ¥ U6 99 B HAEY F IR HEIgid 9O GEE @ SR BW arel
v Rfdat & w1 3 fod waia 8nfy)

(2) SUgH HHERE B YA, BTG A war (TRt FEE, 2008 @ wEEEl @ oRER
TR 31 S |

(3) o fifdd Far (@@ @1 P W) W, 1961 @ AgER wEE g dAR 6 W %
g, o ¥ ginfom saaiEl @ 9, Sgd-aR @ @iem (2) ¥ g fafafde dar ar usl
H aRem & o9 § ™ 9|
WS- W e, feer W oaEs @ 8 sfefem fem B feeg R g @
fafemraar & SR e T fea T 8l da S Qe wE @ 9 9 € 99 et
% FW 7 W qeEradt 999§ fQER G man 2, e o 1 g 78 8y

(4) TR @ ol =g g R w9 @ fav Aes e w8 Swger 86

RREACIS

(1) ffeE wied gm dftm we | sgafea O, SR @ sfem (2) ¥ Sfeafad wei @
I A T Blfem (3) ¥ g Sfeafam @1 W, WA @ Wl A we & fog arEifem
-0 g Brf

(@) = gl WG 399 OR f5a O @ T 9 e 9f @ ey @ fog Rt
i

g W g A afafea e i o | ameRw @1 wde @ fdEn § iR
@ BF @l Rufe A, gl nite® @ oy W, =39 Ot &1 faviy o ) e e
ST HHAT AR A, aw Sfua e, O 9w g N W i @ W ger ' |

a9 A ¥ war ¥ Frgfa—
(1) =%9 g ¥4 wfnfeoa sHal @1 fa dat @ oudt w iRl § 9@ w9 @ sy
feoan Srrm, o w9 # O SHaiRal @ W 9Ee gl ¥ o ey



Beol e OSTU, 3R 16 W) 2015 278 (7)

@) WNRU: 99 S @, e T WA @ e g9 § efetea 8, i @ o attfa |
WIS FRAT I A AGIEE ALl B, O O b o g # S AW wfwfa ey o
Tl s PR @ ol @ 99 9 FeEl @ IRE 99 e § U B e T
a1 9R, W Frgfe witerd @ F ¥ # Fghe @ i SR agage R s 8

18. qRdET—

(1) (@) < # E Wl e T e A, 2 9 @ weE @ o aRden ® fgw fea
ST |

(@) af B AT TR S 2, A uRden @ Frematy sfeaw 1 a6 a6 @ at
% ford e Wit grr serlt S |t |

@) uRdeT A aEfy @ Terl ¥ eEfy @ IRW T uRden oafy @ ¥ ¥ Ife fFgfe
TR & g § o8 fAftte seefl FHud T @ g T8 2 @ W aRdemiE
JaTg FEIG B S FHAT |
(@) a1 ¥ v g wd frar T uee @fd, 2 ad @ st @ o aRden w g
feram SRR |

19. Prdusi— afx 39 frot @ fdew @ G99 § oI5 99 9oy &, O 59 g e @t ke fear
e, o w S ot sifom &rm)

20. Prfrelimwi— 39 w3 § 7 faeh o o &1 7% sl T s o, 9w e @t
& e ¥, o w3 Frm arg B 8 W 9 ¥ el e @ Taae @ i Bl S 9
T vl Sfa e 8, it @ w9 w1 e

g B A W A W i e Som S 59 e § Suaf S @ ot 96
o =9 ogEd &1

21. FEe @ sgii-

(1) 37 Frml @ aRuE ok 59 FeEl @ o BN @ 9ie §d uga e fem, s e @

Ferta o arel fawal @ wey ¥ vagew i & o &
™Y 39 TER PR fadl @ adm fem T B W aw @ @1 T SR, §7

frmt @ oo Suadt @ S far AT SIS A A S FRAE wH SR

(@ 3w # @ S B o . ogiE ok, g et ik o fes @
o T I BT OO TR 39 WY § O el @ ¥R Susfd Sruferd sieerr
TqUT A WA BRI @ S

BTG & oAU ® M H Tl AR,
1. 3. fis, fd wfa



278 (8)

Detag e, 39 16 w3ad 2015

ITHA-T®

(Fraw 5 2fed)
®. a1 ¥ affad o= | gt @ qiffavor LRI feroqoft
@ AW ik

(1) @ (3) () (s) (6)
i Ffers 04 T R 9300—34800 TS IT 4300

2 EAS TS—T® 31 —Ta- 5200—20200 U5 9T 2800

3. HWEE® US—1l 69 —aa— 5200—20200 US IT 2400

4 HEAS US—iH 95 —aea— 5200—20200 TS I 1900

5. Hfrererms wi—ar 01 —aRa— 9300—34800 IS YT 4300

6. HfreerEs Fi—dm 06 —qag— 5200—20200 US I 2800

T A e 10 —dad— 5200—20200 TS ITF 1900

8. TET Ul AfoReR 32 —dad— 5200—20200 TS I 2400




Bl enTE U0, fE=is 16 weal 2015

278 (9)

-
(Frw 6 2fE)
. qar ¥ C i M O A FdA el S =T &7 i ferogforai
% | Wfwfaa a’nf_@a wHhefr wdt WA B A | I WA |
R oL s wet @ | eafewdl @
P 9 gRT | ARt/
[Fraw gfafrgfea
6 (1) @) e
m] 6(1)(5') m[
zfE 6 (1) (M)
<fe]
(1) (@ (3) (4) (5) (6) @)
1. | anfieT® 04 - 100%
2. | WEES 31 25% 75% FA TSl @ 25% Ui
PEEE] 31, T TS TS—T,
W e B AR 5 99
@1 frafea o = g%
8, @1 difvm fmi
QT ERT R S|
3. | HEES US-1 69 - 100%
4 | TEES 95 75% 25% e (6)  ITAR
PEei wgd ust @ 25% TR
31, v foari aget
soft HH=IRAT gRT A=
SIRAT, ST 5 99 @t
a1 gof ¥R g9 8 e
TR AHUS g
It B |
5. | Yo 01 " 100% -
a7
6. | SieerEs 06 50% 50% Y e eEfi,
= fem s ad #r
frafim dar ot &% ot
B a1 W HeeEs
forg fafem dwfere
Ear vEy 8, B
eems & 50% T
W gerfa @ Sl
T |
7. | & TEfRe 10 100% -
8. | S ws 32 100% -




278 (10)

B IR T, 2 16 ot 2015

I
(Fram 8 3fE)

..

qar1 /98 BT

Iy A

Aftrean
g

fafea el sdan

(W

(2)

(3)

(4)

(5)

)

U]

18 99

35 T4

(1) f&h W W ASE W (10+2) ONRm

I,
Jeran

QT EER H@Usy whenm @ Wy fe
e wa fqafeaem @ E\we
TCATH DI YUH ¥ T I |

(2) =l waen W He@/ et/ SieerE
(Feevs) JaorEs aveg | —
(@) Sheeras (@) & forg-
el Mueas (Idavs) AT U= 9
It e dieeEs  (neETs) # 100
= ufa fme @ wfa (fa & fom
DY TR ol TT) |
(@) Hraemms (FUsh) & fau—
AUST Moo= (WEdvs) wHOT OF
e St vd sfueEs (Ieevs)  #@
100 ¥g wfa fame @1 wfy (nfa & foag
I TR o AR |
() feamdt Sfrooras & foo—
IR G () wwr (@) # faEfde
IR &=t @ oSSl e
(FICRUS)  UIGTHA WHIUYS Sl aT
e (@eevs) ¥ 100 o wid fAee
1 (M & o @ee wden &
SITQ) |

(3) f&=f wruar W E@Rm W ST U
Afmer/urfFr # ww 9fl
fedm /v T U= @ SEr g @t
10,000 @1 (Key) feues wfq we =1 fa
(mfa & fou Sree when o STe) |

TEES TB—d1

(1) &0 W= W AsS@ W (10+2) TR
I,

areran
W EER HSUSY TR @ A e
T W RQeafdaem 9 S we
IEaHH ® W gy qdE Swiv |
(2) &t Aam Wi R W ST O
AtRer/dfim § ww afw
fEwAMT / W ToT U= |




DA T T, [ 16 wead) 2015 278 (11)

(3) ¥ § &= ey @" § 5000 B
Key) feuem wfy we o wfey) (wfy @
fow e when o wme) |

A e —dqa— —fea— | 1. &0 WA oura Wew ¥ (1042) o

Sk
YT

QO ERR Hevsd when & WY e
A ura fovafiemem 9 faed O g
# O UEGEHH B WA ad  qden
IATT | '

. R fuema (wddvs) ¥ 60 W Wiy
fime it ofy (fy @ fau sroe o @
STE) |

3 fodl Ao W WRenm 9 osEr uEh
e/t § 0 o aflm
feam /v w3 qer SEr Ul @
5000 @1 (Key) fuem ufy @e &1 wifa
(fe & fou s wher o ) |

N

STl Tl —dea— —dea— . o AT urw WeE | (1042) weed
HIIveR F,

-

=dT
WA ERR SSved goem ® 9 fe
q=al W Quafqaem | EOe
UISaSH B UUH a9 q¥iE Sl |
Jedar
1091 TR S ve fR A W
T | Bty feimr
2 f&@t woor W ERm W sEr U
dqeR/urnfir § we affw
et /wAms wen 2= ue aush ®
STeT Gl @t 8000 @ (Key) feves wfer
He @ i (fy @ faw See when o
SRR |

gu- U ], S BelerTe e @ qd Al 8 @ ol Seen ang A, wee @ 9 wenee
formT g T —mE W o fadet @ srar fafverta &




278 (12)

el eTg TS, 2T 16 weat 2015

ITN—AR
(Fraw 13 2fe)
WP, | 9T AT US BT | 9A1 AT US BT | UGG Bq | wge Gt/ R gerefy | o
T o ™ e w | g @ foR wfifa @ wgwl &1 ™
qgI=fT @ ggi=fa @ I¥T B
S @ W 2 Aaw Iafer
(1) @ ® (a) (5) (6)
1. TS IS—Ud FfTH 03 T4 1. AW USIES — JeaeT
2. HgE USiES (W) —He™
3. 99 9oiE@ (W) —
?ﬁﬂ—ﬂﬁ%ﬁﬂfm&lﬁwﬁrm
qfea ST wad @t
oY Wew whittea @
w8, A agfaa S
T Y St |e
T 9 Wik & after
oI, Aftafea fear )
2 WEEF IS—a1 TEES 05 T4 —qag—
TS-UH
3. | WEE® US—dN | GEES US—al —qqa— —dad—
4 MIBRIEED MiPREECED —aqa— —qig—
T -3
5. A TEfive sfreeras —qed— —qea—
TF—d=
6. e ol TEAD 05 a4 —qRa— TR
FHHAN Te—dm RiEasel
T
Idiot &
=fey




B enIE T, 51 16 w2t 2015 278 (13)

Naya Raipur, the 16th February 2015

NOTIFICATION

No. F 5-1/2013/15-1/1.— In exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby, makes the
following rules relating to the recruitment and conditions of service of the Chhattisgarh
Sub-ordinate Co-operative (Clerical Cadre) Class-III Service, namely:-

RULES

1. Short title and commencement.-

(1) These rules may be called the Chhattisgarh Sub-ordinate Co-operative (Clerical
Cadre) Class-III Services Recruitment Rules, 2015.

(2) These rules shall come into force from the date of its publication in the Official
Gazette.

2. Definitions.- In these rules, unless the context otherwise requires,-

(a)

(b)

(©)
(d)

(e)

(f)

(g)
(h)

(i)

0)

(k)

“Appointing Authority” in respect of services means an authority to
whom the power of appointment has been or hereinafter may be assigned
for recruitment to the service or posts;

“‘Examination” means the competitive examination held for recruitment to
the service conducted under rule 11 of these rules;

“Government” means the Government of Chhattisgarh;
“Governor” means the Governor of Chhattisgarh;

“Other Backward Classes” means the Other Backward Classes of citizens
as specified by the State Government vide Notification No. F-8-5-XXV-4-84,
dated 26th December, 1984, as amended from time to time;

"Selection Committee" means a selection committee constituted by the
appointing authority for recruitment or promotion under these rules;

“Schedule” means the Schedule appended to these rules;

“Scheduled Castes” means the Scheduled Castes as specified in relation to
this State under Article 341 of the Constitution of India;

“Scheduled Tribes” means the Scheduled Tribes as specified in relation to
this State under Article 342 of the Constitution of India;

“Service” means the Chhattisgarh Sub-ordinate Co-operative (Clerical
Cadre) Class-III Services;

“State” means the State of Chhattisgarh.

3. Scope and application.-Without prejudice to the generality of the provisions contained
in the Chhattisgarh Civil Services (General Conditions of Service) Rules, 1961, these
rules shall apply to every member of the service.
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4.

Constitution of the service. - The service shall consist of the following persons,

namely:-

(1)

(2)
3)

Persons, who at the commencement of these rules are holding substantively the
posts specified in Schedule-I;

Persons, recruited to the service before the commencement of these rules; and

Persons, recruited to the service in accordance with the provisions of these rules.

Classification, scale of pay etc.- The classification of the service, the number of posts
included in the service and the scale of pay attached thereto shall be in accordance
with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add to or reduce the

number of posts and pay scale included in the service, either on a permanent or

temporary basis.

Method of recruitment. -

(1)

(2)

(4)

()

(6)

Recruitment to the service, after the commencement of these rules, shall be made
by the following methods, namely: -

(a) by direct recruitment, through competitive examination or selection on the
basis of merit and interview;

(b) by promotion of members of the service;

(c) by transfer/deputation of persons, who hold in a substantive /officiating
capacity such posts in such services, as may be specified in this behalf.

The number of the persons recruited under clause (a), (b) or (c) of sub-rule (I)
shall not at any time exceed the percentage shown in Schedule-II of the number
of duty posts as specified in Schedule-I.

Subject to the provisions of these rules, the method or methods of recruitment to
be adopted for the purpose of filling any particular vacancy or vacancies in the
service, as may be required to be filled during any particular period of
recruitment, and the number of persons to be recruited by each method shall be
determined on each occasion by the Appointing Authority in consultation with the
Government.

Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Appointing Authority, the exigencies of the service so require, then he may, with
the prior concurrence of the General Administration Department of the
Government, adopt such methods of recruitment to the service other than those
specified in the said sub-rule, as it may, by order issued in this behalf, prescribe.

For the post to be filled up by direct recruitment through selection on the merit
basis, the criteria shall be prepared by the Government. However, it shall be
mandatory for Appointing Authority to be constitute a selection committee for this
purpose, which may adopt any other appropriate criteria other than these criteria
by the consent of the Government.

At the time of recruitment to the service, the provisions of the Chhattisgarh Lok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam, 1994, (No. 21 of 1994) and instructions (as amended)
issued from time to time by the General Administration Department of the
Government shall apply.
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Appointment in service.- All appointments to the service, after the commencement of
these rules, shall be made by the Appointing Authority and no such appointment shall
be made except after selection by one of the methods of recruitment specified in rule 6.

Conditions of eligibility for direct recruitment.- In order to be eligible for direct
recruitment/selection, a candidate must satisfy the following conditions, namely:-

(I) Age—(a) The candidate must have attained the age as specified in column (3) of
Schedule-III and must not have attained the age as specified in column (4)
of the said Schedule on the first day of January of the year in which the
advertisement for the post is published;

(b) The upper age limit shall be relaxable upto maximum of 5 (Five) years, if a
candidate belongs to Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer);

(c) The upper age limit shall also be relaxable upto a maximum of 10 years for
a women candidate in accordance with the provisions of the Chhattisgarh
Civil Services (Special Provision for Appointment of Women) Rules, 1997,

(d) The upper age limit shall also be relaxable in respect of candidates who are
or have been employees of the Government of Chhattisgarh, to the extent
and subject to the conditions specified below:-

(i) A candidate, who is a permanent or temporary Government servant
should not be more than 38 years of age;

(ii) A candidate, holding a post temporarily and applying for another
post should not be more than 38 years of age. This concession shall
also be admissible to the contingency paid employees, work charged
employees and employees working in the Project Implementing
Committee;

(1ii) A candidate who is a “retrenched government servant” shall be
allowed to deduct from his age the period of all temporary service
previously rendered by him up to a maximum limit of 7 (Seven)
years even if it represents more than one spell provided that the
resultant age does not exceed the upper age limit by more than
three years.

Explanation- The term “retrenched government servant” denotes a
person who was in temporary Government service of this State or of
any of the constituent units, for a continuous period of not less
than six months and who was discharged because of reduction in
establishment not more than three years prior to the date of his
registration at the employment exchange or of application made
otherwise for employment in Government service;

() A candidate who is an ex-serviceman shall be allowed to deduct from his
age the period of all defense service previously rendered by him, provided
that the resultant age does not exceed the upper age limit by more than
three years.

Explanation -The term “Ex-servicemen” denotes a person who belongs to
any of the following categories and who was employed under the
Government of India for a continuous period of not less than 6 months and
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()

(8)

who was retrenched or declared surplus as a result of the recommendation
of the Economy Unit or due to normal reduction in establishment not more
than three years before the date of his registration at any employment
exchange or of application made otherwise for employment in Government
service, namely :-

(i) Ex-servicemen released under mustering out concessions;

(ii) Ex-servicemen enrolled for the second time and discharged on-
(a) Completion of short term engagement;
(b)  Fulfilling the conditions of the enrolment;

(iii) Ex-personnel of Madras Civil Unit;

(iv) Ex-servicemen (Military and Civil) who are discharged on
completion of their contract (including Short-Service Regular
Commissioned Officers);

) Ex-servicemen discharged after working for more than six months
continuously against leave vacancies;

(vi) Ex-Servicemen invalidated out of service;

(vii) Ex-servicemen discharged on the ground that they are unlikely to
become efficient soldiers;

(viii) Ex-servicemen who are medically boarded out on account of gun-
shot, wounds, etc.

Note- (1) The candidates who are admitted to the examination/ selection
under the age concessions mentioned in sub-clause (i) and (ii) of clause (d)
in rule 8 above shall not be eligible for appointment if after submitting the
application, they resign from service either before or after taking the
examination/selection. They shall, however, continue to be eligible if they
are retrenched from the service or post after submitting the application.

(2) In no other case these age limits shall be relaxed. The departmental
candidates must obtain previous permission of the Appointing Authority to
appear for the examination/ selection.

The upper age limit shall be relaxable upto 5 years in respect of awarded
superior caste partner of a couple under Inter-Caste Marriage Promotional
Scheme under the Untouchability Eradication Rules, 1984;

The upper age limit shall also be relaxable up to 5 years in respect of
Shaheed Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchand
Bhanjdeo Awards holder candidates and National Youth Award holder
young candidiates.

The upper age limit shall be relaxed up to 38 years of age in respect of
candidates who are the employees of the Chhattisgarh  State
Corporations/Boards.

The upper age limit shall be relaxed in case of voluntary Home Guards and
Non-Commissioned Officers of Home Guards for the period of Home Guard
service previously rendered so by them subject to the limit of 8 years but in
no case their age should exceed 38 years. :
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() Candidates obtaining the benefit of relaxation in maximum age limit on the
basis of their category (Scheduled Castes/ Scheduled Tribes/ Women/
Widow/ Divorcee etc.) shall be given additional relaxation available in
maximum age limit as usual, but in any case the maximum age shall not
exceed 45 years irrespective of age relaxation under one or more than one
category mentioned above.

(k) Apart from above in respect of age limit, the directions issued by the
General Administration Department of the Government, from time to time,
shall also be applicable.

(II) Educational qualifications and experience- The candidate must possess the
educational qualifications and experience prescribed for the service as shown in
Schedule-IIL.

(III) Fees: - The candidate must pay the fees prescribed by the Appointing Authority.

Disqualification.-

(1) Any attempt on the part of a candidate to obtain support for his candidature by
any means, directly or indirectly, shall be held by the Appointing Authority to a
disqualification for appearing in the examination/selection.

(2) Any male candidate who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not
be eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific
reasons for doing so, then the Government may give relaxation in the
enforcement of this rule to such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is
declared mentally or physically fit and free from any mental or physical default
which can hinder the fulfillment of duty of any service or post in such medical
examination as may be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under a
condition that if he is found medically unfit, then his services may be terminated
immediately.

(4) Any candidate shall not be eligible on such condition to any service or post, if the
Appointing Authority is satisfied that, after due enquiry, which is considered
necessary, he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be
eligible for any service or post:

Provided that if such matter is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter
is finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall
not be eligible for any service or post.

(7) Any candidate who is having more than two living offspring, out of which one is
born on 26th January, 2001 or thereafter, shall not be eligible for any service or
post:



278 (18)

S ITE ToTuH, Taih 16 Wead 2015

Provided that any candidate who is already having one living offspring
and next delivery takes place on 26th January, 2001 or thereafter in which two or
more children are born shall not be disqualified for any service or post.

10. Appointing Authority’s decision about the eligibility of candidates shall be final. -

(1)

(2)

The decision of the Appointing Authority as to the eligibility or otherwise of a
candidate for examination/selection shall be final and candidate to whom a
certificate of admission has not been issued by the Appointing Authority shall not
be allowed to appear in the examination/interview.

At any time of selection process or even after submission of selection list to the
Government, if it comes to the notice of the Appointing Authority that a candidate
has given wrong information or any misinformation is found in the documents
submitted by him, then he will be disqualified and his selection/appointment
shall be terminated by the Appointing Authority.

11. Direct Recruitment by Competitive Examination / Selection /Interview.—

(1)

(2)

(3)

(4)

(5)

Direct Recruitment by Competitive Examination:- (i) Appointing Authority
shall constitute a Selection Committee comprising of three members.

(ii)) The competitive examination for recruitment to the service shall be held at
such interval as the Appointing Authority may, in consultation with the
Government from time to time, determine.

(iiij The examination shall be conducted by Appointing Authority in accordance
with orders issued by the Government, from time to time.

Direct Recruitment by Selection/Interview -

()  The selection of the candidates to the service shall be made after such
interview/competitive examination as may be held by the Appointing
Authority.

(i) The selection of candidates shall be done by the Selection Committee on the
basis of marks obtained in written examination/interview.

(iii) Selection Committee shall be constituted by the Appointing Authority at
appropriate time intervals.

At the time of recruitment in the service the provision of the Chhattisgarh Lok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyvon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the directions issued under
this Act by the General Administration Department of the Government, from time
to time, shall be applicable.

In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be
considered for appointment in the order in which their names appear in the list
referred to in rule 12 irrespective of their relative rank as compared with other
candidates.

Those candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) who are declared eligible for appointment
by the Appointing Authority keeping in view of their administrative efficiency, may
be appointed to the vacancies reserved for the candidates of the Scheduled
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12.

13.

(6)

(7)

(8)

Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-layer) as per
sub-rule (3) as the case may be.

There shall be 30% posts reserved for women candidates, in accordance with the
provision of Chhattisgarh Civil Services (Special Provision for Appointment of
Women) Rules, 1997. The reservation shall be Horizontal and Compartment-wise.

In such cases, where certain experience period has been prescribed as an
essential condition for the post to be filled by direct recruitment and it is found in
the opinion of the Appointing Authority that there is a possibility of candidates
belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes (Non-creamy-layer) may not be available in sufficient number, the
Appointing Authority may relax the condition of experience in respect of the
candidates of Scheduled Castes, Scheduled Tribes and Other Backward Classes
(Non-creamy-layer).

In addition to the above, posts for persons with disability and ex-servicemen shall
be reserved in accordance with the directions issued by the Government, from
time to time.

List of candidates recommended by the Committee.-

(1)

(2)

(3)

(4)

The Committee shall prepare and forward a list to the Appointing Authority,
arranged in order of merit of the candidates who have qualified by such
standards as may be determined by the Selection Committee and a list of
candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer), who, though not qualified by such
standard but declared by the Committee to be suitable for appointment to the
service with due regard to the maintenance of efficiency in the administration and
a list of the candidates in the order of merit of each category belonging to women,
persons with disability /ex-servicemen, who have qualified by such standards
due to reservation and validity of said list shall be one year from the date of
sending the list to the Appointing Authority for appointment.

Lists so prepared under sub-rule (1) shall also be published for information to the
general public.

Subject to the provisions of these rules and the Chhattisgarh Civil Services
(General Conditions of Service) Rules, 1961, candidates shall be considered for
appointment to the available vacancies in the order in which their names appear
in the list.

The inclusion of a candidate’s name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be
considered necessary, that the candidate is suitable in all respects for
appointment to the Service.

Appointment by Promotion.—-

(1)

There shall be constituted a Committee consisting of the members mentioned in
Schedule-1V, for making preliminary selection for promotion of eligible
candidates:

Provided that under this sub-rule, for constitution of the Committee,
provisions of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,



278 (20) B TeTg TaTu, & 16 weadt 2015
Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam,
1994 (No. 21 of 1994) shall also be applicable.
(2) The Committee shall meet at intervals ordinarily not exceeding one year.
(3) The promotion shall be made in accordance with the Chhattisgarh Public Service
(Promotion) Rules, 2003.
(4) The procedure for making promotion in the reserved vacancies shall be made in

(S)

accordance with sub-rule (3) and the instructions issued by the General
Administration Department of the Government, from time to time.

Certification by the Appointing Authority - Appointing Authority shall endorse on
the promotion order to be issued by him a certificate to the effect that he had
complied with the provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhede Vargon Ke Liye Arakshan) Adhiniyam,
1994 (No. 21 of 1994) and the Chhattisgarh Public Service (Promotion) Rules,
2003 and the instructions issued in the light of the provisions of the said Act and
the rules by the State Government and that he has taken full cognizance of the
provisions of sub-section (1) of Section 6 of the said Act.

14. Conditions of eligibility for promotion.-

15.

(1)

(2)

(3)

subject to the provisions of sub-rule (2) the Committee shall consider the cases of
all persons who on first day of January of that year had completed such number
of years of service (whether officiating or substantive) in the posts, from which
promotion is to be made or in any other post or posts declared equivalent thereto
by the Government as specified in column (4) of Schedule-IV and are within the
zone of consideration in accordance with the provisions of sub-rule (2).

Explanation.- The method of computation for eligibility for promotion— The
calculation of period of qualifying service on 1st January of the relevant year in
which Departmental Promotion Committee/Screening Committee is convened,
shall be counted from the calendar year in which the public servant has joined
the feeder cadre/part of the service/pay scale the post and not from the date of
joining of the cadre/part of the service/pay scale of post.

The promotion shall be made in accordance with rule 4 of the Chhattisgarh
Public Service (Promotion) Rules, 2003.

The promotion shall be made in accordance with the order issued by the General
Administration Department from time to time and as per Model Roster.

Preparation of list of suitable candidate. -

(1)

(2)

(3)

The committee shall prepare a list of such persons as to satisfy the condition
prescribed in rule 14 above and as are held by the Committee to be suitable for
promotion to the service. The list shall be sufficient to cover anticipated vacancies
on account of retirement and promotion during the course of period of one year
from the date of preparation of the list.

The list of suitable employees shall be prepared in accordance with the provisions
of the Chhattisgarh Public Service (Promotion) Rules, 2003.

The name of employee included in the list shall be arranged in order of seniority
in the service or post as specified in column (2) of Schedule-IV at the time of
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preparation of select list as per the Chhattisgarh Civil Services (General
Conditions of Service) Rules, 1961.

Explanation- The person whose name is included in a select list but who is not
promoted during the validity of the list shall have no claim to seniority over those
persons considered in a subsequent selection merely by the fact of his earlier
selection.

(4) For preparing the select list for promotion, the criteria shall be seniority subject
to fitness.

16. Select List. -

(1) The list as finally approved by the Appointing Authority shall be approved Select
List for promotion of the members of service from the posts mentioned in column
(2) of Schedule-IV to the posts as mentioned in column (3) of the said schedule.

(2) The select list shall ordinarily be valid for a period of one year from the date of its
preparation:

Provided that in event of a grave lapse in the conduct or performance of
the duties on the part of any person included in the select list, a special review of
the select list may be made at the instance of the Appointing Authority and he
may, if he thinks fit, remove the name of such person from the select list,

17. Appointment to the service from the select list. —

(1) Appointment of the employees included in the select list to the posts borne on the
cadre of the service shall follow the order in which the name of such employees
appear in the select list.

(2) It shall not ordinarily be necessary to consult the Committee before appointment
of a person whose name is included in the select list to the service unless during
the period intervening between the inclusion of his name in the select list and the
date of the proposed appointment there occurs any deterioration in his work
which in the opinion of the Appointing Authority is such as to render him
unsuitable for appointment to the service.

18. Probation. -

(1) (a) Eve erson recruited directly to the service shall be appointed on
Iy p
probation for a period of 2 years.

(b) If the work is found unsatisfactory, then the period of probation can be
extended by the Appointing Authority for a period upto a maximum of
1 year.

(c)  During the period of probation or period extended or at the end of probation
period, if the Appointing Authority is of the opinion that any particular
candidate is not fit to be an employee, then the services of such probationer
can be terminated.

(2) Every person recruited by promotion to the service shall be appointed on
probation for a period of 2 years.

19. Interpretation. - If any question arises relating to the interpretation of these rules, it
shall be referred to the State Government, whose decision thereon shall be final.
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20. Relaxation. - Nothing in these rules shall be construed to limit or abridge the power of

21.

the Governor to deal with the case of any person to whom these rules apply, in such
manner as may appear to him to be just and proper:

Provided that the case shall not be dealt with in any manner less favorable to
him than that provided in these rules.

Repeal and saving.—

(1) All rules corresponding to these rules and in force immediately before the
commencement of these rules are hereby repealed in respect of matters covered
by these rules:

Provided that any order made or action taken under the rules so
repealed shall be deemed to have been made or taken under the corresponding
provisions of these rules.

(2) Nothing in these rules shall affect reservation and other conditions required to be
provided for the Scheduled Caste, Scheduled Tribes and Other Backward Classes
in accordance with the orders issued by the State Government from time to time
in this regards.

By order and in the name of the Governor of Chhattisgarh,
D. D. SINGH, Special Secretary.
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SCHEDULE - I
(See rule 5)

S. . Name ?f the post- Number | Classification Souies of pey Remarks
No. | included in the service | of posts
(1) (2) (3) (4) (5) (6)
I. Superintendent 04 Class — III 9300-34800 Grade

Pay 4300
2. Assistant Grade-I 31 -do- 5200-20200 Grade Pay

i 2800
3. Assistant Grade-II 69 -do- 5200-20200 Grade Pay
2400

4, Assistant Grade -111 95 -do- 5200-20200 Grade

Pay 1900
5. Stenographer Grade-II 01 -do- 9300-34800 Grade

Pay 4300
6. Stenographer Grade-III 06 -do- 5200-20200 Grade

Pay 2800
s Steno typist 10 -do- 5200-20200 Grade

Pay 1900
8. Data Entry Operator 32 -do- 5200-20200 Grade

Pay 2400
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SCHEDULE-II
(See rule 6)

S. No.

Name of
the post
included
in the
service

Total
number of
duty post

Percentage of number of duty post to be filled in

By direct
recruitment
[See rule 6(1)

(a)]

By promotion
of substantive
member of
service

[See rule
6(1)(b)]

By

transfer/deput

ation of
persons from
other services
[See rule 6
(1)(e)]

Remarks

(1)

(2)

(3)

(4)

(5)

(6)

(7)

Superinten-
dent

04

100%

Assistant
Grade-I

31

25%

75%

25 % posts of
total posts
shall be filled
by limited
departmental
examination
from such
Assistant
Grade-II
have
graduation

who

and S5 years
regular
service.

Assistant
Grade-II

69

100%

Assistant
Grade-III

95

75%

25%

25 % posts of
sanctioned
posts as per
column (6)
shall be filled
by such
departmental
class v
employees
who have
completed S
vears service
and passed
higher
secondary
examination.
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Stenogra- 01 - 100%
pher
Grade-II
Stenogra- 06 50% 50% Such Steno
pher typist who
Grade-III have
completed 5
vears regular
service and
having
prescribed
educational
qualification
for
stenographe,
may be
promoted on
50% posts of
stenographe.
Steno 10 100% -
typist
Data Entry 32 100% -
Operator
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SCHEDULE - III
(See rule 8)

S. Name of Minimum | Maximum Prescribed educational Remars
No. service/post | age limit age limit qualification

(1) (2) (3) (4) (5) (6)

1. Stenographer 18 years 35 years (1) Passed (10+2) Examination from -

Grade-III any recognized Board,

OR

Passed old Higher Secondary
Examination with First year

examination of Graduation
Course from any recognized
University.

(2) From any recognized

Board/Institute/Stenography

(Shorthand) Typing Council :-

(a)For Stenographer (Hindi)-
Passed Hindi Stenography
(Shorthand) Certificate
Examination 100
words per minute speed in
Stenography  (Shorthand)
(efficiency test for speed
shall be taken).

(b) For Stenographer (English)-

and

Passed English
Stenography (Shorthand)
Certificate Examination
and 100 words per minute
speed in Stenography

(Shorthand) (efficiency test
for speed shall be taken).
(c) For Bilingual Stenographer-
Passed Certificate Course of
Hindi and English
Stenography (Shorthand) as
specified in clause (a) and
(b) above and 100 words per
minute speed in
Stenography (Shorthand)
(efficiency test for speed
shall be taken).

(3) One year Diploma/ Certificate in

Data Entry Operator/
Programming from any
recognized institute and speed
of data entry 10,000 (Key)

depression per hour (efficiency
test for speed shall be taken).
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Assistant -do- -do- (1) Passed (10+2) Examination from
Grade-III any recognized Board,
OR

Passed old Higher Secondary
Examination with  First  year
examination of Graduation Course
from any recognized University.

(2) One year Diploma/ Certificate in Data
Entry Operator/Programming from
any recognized institute.

(3) In Hindi Computer Typing 5,000
(Key) depression speed per hour
(efficiency test for speed shall be

taken)
Steno typist -do- -do- 1. Passed (10+2) Examination from
recognized Board,
OR
Passed old Higher Secondary
Examination with First year
Examination of Graduation Course
any Subject from recognized
University.

2. 60 words per minute speed in Hindi
Stenography (Shorthand) (efficiency
test for speed shall be taken).

3. One year Diploma/ Certificate in Data
Entry Operator/Programming from
recognized Institute and speed of data
entry 5,000 (Key) depression per hour
(efficiency test for speed shall be taken).

Data Entry -do- -do- 1. Passed (10+2) Examination from any
Operator recognized Board,
OR
Passed old Higher Secondary
Examination with First year

examination of Graduation Course from
any recognized University,
OR
Passed 10t Examination and three
year diploma from any recognized
institute.
2. One year Diploma/ Certificate in Data
Entry Operator/Programming from any




278 (28) Bl T, famih 16 el 2015

¢

recognized institute and speed of data
entry 8,000 (Key) depression per hour
in Hindi and English (efficiency test for
speed shall be taken).

Note— The upper age limit shall be relaxable for candidates who are bonafide resident of the
State of Chhattisgarh, as per the instructions issued by the General Administration
Department of the Government, from time to time.
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SCHEDULE - IV
( See rule 13)
S. Name of Name of Minimum Name of member of the Remarks
No. service or service or | experience | Selection Committee /Departmental
post from post to period for Promotion Committee &
which which eligibility
promotion is | promotion for
to be made is to be promotion
made
(1) (2) (3) (4) (5) ()
1. | Assistant Superinten- 03 years 1. Additional Registrar -Chairman -
Grade-I dent
2. Joint Registrar
(estt.) - Member
3. Deputy Registrar
(estt.) -Member
Note- any member do not represent
the SC or ST cadre, then shall
be included officer of the ST or
SC cadre on same status in the
committee
2. | Assistant Assistant 05 years -do- -
Grade-II Grade-1
3. | Assistant Assistant -do- -do- =
Grade-III Grade-II
4. | Stenographer | Stenogra- -do- -do- -
Grade-III pher
Grade-II
5. Steno typist Stenogra- -do- -do- o
pher
Grade-III
6. Class IV Assistant 05 years -do- Should
Employees Grade-II1 have
passed
Higher
Secondary
Examina-
tion
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