
'ffi€ dts + errrfa er-+ go+*
TrrE grrff{ ( fun er*ftm-e ) + isur

fu eqra x'ci6 oft.z-zz-uil€irc
rwe / 38 ft. t. e66, gr1*
3o-05-2ool."

ri*fiHqi6
.Ed€,rE/Sf/ ot f zotz-zo rs.,,

fu IIEilEr
(wfrrtrnur)

urEq,n t ffirRH
qqrd rts l ttugi, du-*n, fuim r o q.-c*0 2 0 l s- rrrtr 2 7, ws t 9 3 6

HFfiIRilr fr'{Fr
q.Iltrdl. TflTfr qqr. Tq[ yrqgt

Tqr vqg{, frqi6 to slsfr 2o1s

3rkq-frr

Fcrtr w 5-1/2o1s/1s-1/1.- rrrsa d rifurn d srsd+E soe d q$g6 trM nGT yrffi
9 rm.rn drt gq, E-ffi{q-c d vrqqrdT, vtr{gm. Efrwq€ 3t-frfi-r H{5,rft tr.fr- s{trq) trftq 3ioft
tqr { rrfi ner t{r A qrd + €'-dq { ffifu( ftqq r{rt t, ereltq,-

ftqq
t. YfuR EIFI irett urtr.-

(1) t ftqq uffiff'r-d orffftar Ttsrrft Cdrfro sffq) trfiq *"ft t{r Tfi ftm. 2o1s o.Efrrift I

(z) t f{qc trtrtrr t ETS wrRrt d ffSq t rEo fir

2. cfuqrqN:- Er ffi t qe ro fo t<r{ g sraren sTtftro c d.-
tr) +fl 6 qetr t 'f{gffr urEr6r0- t qftf( t t{r cr&srrfi, fcrt tqr qr rdi d Tfr d

ftri ftgk u,-ri fr yrk {tfr rr{ d qr {si Esd wqrE rilfi vri;
Ctrl '\fiHf. t gtftic t vc fumi + ftqc rr d orfr{ tsr { rrfi S frs onqifu( uffi{fr

cfrHr;

(.r) '!nsr t srftfd t udw sns+

(q) '\rNqqrtr't srfti( t EiftsE d wqqra,* 
.
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F) "rrq G c.t- t srfrnd t qrq rron ENr qqq-vqq qt qqr ri:iffo, otfr{s-{r
r.qio \o-s-s-q*{-a-sa, f<ci6 m frqqc, resa am qqr frftftte qrqfu+i S erq
@Eri;

(q) "qq-q qfrfrri srfrnd t s< fridt S sr$-{ lrff qr c-ffi A ftrn Fqk crtuorfr
em {B( qq{ qfrfr;

O "q-g$- t srftfd I qq Frqqi t ridr{ erEqff;

(q) "E-{$qil qrPd'i srftfo t qrrc S {ifurt $ q-g+< sar d qd-{ gq rrw d td*
{ qqr ftfttfe orgqtd qlft;

ts) "E-gt1R( vc-wff' t 3rfti-d t qrrc S qfurt S wg*< slz 6 qfiq Es rrq d
ridq t q*r frfttre sr-gqtd w{wfr;

tr) '\ilcr't s{frid t EFfi{{'€ 3r$-fler lH-66rft Cde-6 s|ffq) Efte r}ff tet

F) 'rrq' t srfrnd t Effis{rd rrql

s. ftKrt nen ar.(*cr.- E-{qrF fqR-d tsr $-qr A qmq yrd) Fqc. re61 i oi(Ef€ ssiqi fr
ErFrirdr rr-{ rfuqa u'ure srd f{fi, t frfi e-qr $ v-do q<*q w or.ldiit

r. d-sr rfr rnFr.- e-er { 6q6pu qk qFqftr( fi. erqiE ,-
(r) t qk Ei qt t'r+it S cnrr *i $ qqq, 3i-t{ff-vo { frBtre r<i oi acm qnq 6-t {i

dt;

(r) i qtu d vc Frmt S cFir *i d T{ f{r t q-tr frs.ri d; qt't

F) t qfft. qt gt fr+ii Ssq-+n t ergvn t'sr i trd ftc ri dr

s. q.ftosr. +d-.rr{ {flrf{.- tsr 6I flfro'{"r, tsr t qFqfr( xrd sn {iqr 3ir vse fid-{
n-rrqm, irgqfi-vo i rr<tre crqqrn d ugvn d'h

wE {ns{. e-qr t qFcfu( tr<i fr fur nrn to-'rqn {. qqq-rs{q Ir{. qI d rqnfr qr

3f,en$ srER w, gE qr ofi o-r wd.nt

o. qff cr ilQ-6r.- (r) vc ftqd d cnr di S c{-qrq. tsr t.rff f{'rfrfud at-{t t d qry,ft.
qc{t( :_

fo) uMFrdr rrftn slem iR-e \d wqron d qlern w qfi d q\aq t frrfi tff em;

(e) e-{r+q-<rnTfrq-ffiam;
(rr) t$ qffi d rqrciiliurZcFdRCk enr. qi tS n-qut t tt qst Ei W,/relr{r(q

tfu{r d qnor 6{t Ei. S'{r ft ar frft-< ftfrtre fuqt qrir

(r) Bq-ftqq (t) S <o-s to). te) qr (.r) d stfi-{ q.ff tuc rn qffit d *iwr. ergqfr-w n
qerr frfrt{e q-d'q qsn d riqr A. sl-g{*-* t <{rin Tn vFdrr( t 66 q sqq 3IFo
rS$tt

(3) gt Fmd d vq-dqt S sr\a$-{ vri Sc. rr-ff d ffi frRrE ordrqtu $ nttn qt qri S fdc
sr\kd. t-{r n frilfr frRre Rfu qr Rffi oi qi qri d rqis{ d ftrn s{T{rfr qri sr&
rrff or uQ-or qr <td apn tt !-S€ n-G snr rff H vri srd qffi d fiqr. r+6
qiNR rr-r FrCFtr crffi ERr qRrc S cirqyi t 3rsqrR"( fr qKEnt
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(1) sq-frqq (1) t ffiE ffi qro * dd gc ft. qR Fqk clEro're fr vrq t ter d
ersnrqonrii of tqi Sc tsr ortr 3TSfud d, <i qc vnsc $ wqrq ssnsr fuIFr d {d
rrtqft t +{r i rrff t vq affit ai ds. ffi gffi Eq-frqq n frREte fuqrrqr *. tt
aS srrrEr rd'q1 6g {6 E{I frfrm qrt frg rrn 3iriYr am frFa ott

(s) iR-e t s{ER rR qfi d qrqq t frS rff eM qt qri srd q<i d ftc qq-<o-s, YIIIFI ENI

tqr ffi qriir npnfr, FrCfd( crffi d ftri w snqc{6 *{n fu qs vqts{ A fri Yo.
qqq !$frfr.rfdd ot $ q-q {rq<oidi t &-q ai{ er< gfu*i.rc qpr<rs {rnpt d s6qfr t
qqcI rsdrfrr

(o) t-sr { rr-ff d wqq, Efr{q6 do. +qr (s{qh( qrGrd. ol-dqR( q-r-qrftR} silr 3r-q frE-g

s.fi d ftrn onterqr) srEf{qq, rs* @. zr si tes4) $ qrqqrc iIqI q[s{ + isrqrq q{rr{FT

f{'nq dRr (rr{F*r{Fr w qrfr ft{vr (q"n {i{ilfud) arrlfit

+{r q- f{gk- gt Fr<ri d cnq Eti d qrqra. tel i vrw FrCffiqi. Fgk cIffi Erir d
qr+fr srt'i tS 6i$ ff FrCk ftqq o t frtrf{e qff $ ffi vo tG ERT qin ori d qr-qrq

fr d q6',fr. r6qen Tfrt

frff rrff d ftri cr*fl d yrd.- frS rff7qqq tg qrn *i d fd!, 3nqPff oi frq66..,6
Efi o,'{ft *fi, eiQrk ,-

[1-o,) qril- t6) E{. frilsi q< tg f+srq-q rorRrd *dr t, d q-r-{A t carq Fr 6i 3Tqsft i
q-g{fi-fi-{ d Etdc (3) i qqr frfrf{e erq {fr o.i fr d mn vn 3rgqfi +
atdc (4) i qpn frftftte erg qfr t d dt

tq) st{ srt{aff el-{qF-( qrRd. q-{qfu( \i-q-qrfuii 3tlt erq @ s'il eri-dfi-A-{i) 6I
r). d vqct urg Srn srErac s (qis) s{ n-r frrFmftq $frt

1q; utwrre fttutt t-qr Ffaffiii a1 Fqtu $ ftrn frs wda) ftqq. ,*t 6 gqcieii d
eqrn, rFrer 3rqFi?ii A ftq $ vq{r ong frtr olfum(q 10 q{ n-o RrFmfrq dfit

(q) vt srqFiqt A €-fi d ff. S Efrs4q:nsc t 6ffi E) slersr v6 TS Ei. ftn
hfrftie d rr$ frqrnpn qd + qq$'{ €t gq vqtrt utg frtr fuEmfrq dft-
FO tflr lmpff. d rqrfr sI 3naflfi srlsfrq *-{6 r}, s8 s{ Q uft-o urg ot rS

*cr qrB+

td) tsr 3rqeff. d lrenfi w t q-q sl{or or {6r d ner ffi wq qE * ftri
snic{ o.t ro d. ga s{ t 3lfuo !{rg 6r 'r€t dlr qrfrc I w frqrrra. slroRroor

ftfr t +r{ crq 6-ri qrd 6ffi. ol$flR( o-ffi Hqr cRtqcr E'rqiqfi
isfrfrrqt n ortra o'ffit oi ff lrgio rtfi;

mq) {wr or,qeff, d 'ffi mqr r{r qnrffq +q-6" Ei vt slqfr 3lrg n t vsS em

E{ n sfi Tfr ri1oi snsnfr t-fl fr qE-o-{c 7 tsrd) qt n-o d oretsfu. trA f
m omrstr vr t srfuo' qR fr rrft t-ftit Er tr i. o'c o-G d ftrt q-gf,rd

f6qr qrgfi, T{S {q-$ qRqrqetc v} urg Frod. it6 BEkl-{ sng frtr t fi-t
s{t3{k€cdr
wq6-rq- rr< .ffi H rri {ns-+tq t-{o' t qtr6 t, tsr qk fr qs
{rq +t qr ffi ifr €q-o {6rsii d lNaIrS Ynq-otq to t oq t qq u cr6

d ErdreE n-o ftim {6r A oil-{ R i-q.ni E,rql6q it 3lq{r qfrfi a{ri qr

{nsatq isr i Frqts{ fu er<w 3nifi t'-ii d ilfrs t oltro, t sIEo fi-{
<t g{ em-+ t o'fr H qri $ onq +qttm fu-qr rrqr dt
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ts.) t{r $qrff. qi Td$ *kr A. sS 3lq-ft slrg t e vs$ anr Ed t d'ri q+rw cft-{Er' 
e-sr fr o'rdtqE..v.c o.-{i + ftd er{ard ftsr qrnql qi1 vq-S qR'rmwsc v} qrg

Fro-d. ct vqd{ qrg frcr t fl-{ qt t 3IRfi q dt
s*+-<"r- {q "rtr{d CR-6" t ?i-d-6 t, tsr qfr(. qi ffifun e-{'fi t A fu'S

vo c-q{ ol Ei i-n 
"+ 

qR( v(6'R d q$-r Eq Q oq o qre A o'rdrsE ao fr{at
nauo lEr d <qr &t ffi tqiTn Erqie-q it grT{r rifrfi o-tri srersl Ynq-fiq t-{r

n Frd-s{ tg er-<w 3lrifi 6-ri sfi ilts t 3IBr Q 3rfu+, tr{ q{ $ ft-rqFrdr

{o'ri fr ftfu d qR'nqesq slem rsIFtrII { grq-;a sc i 6'fi H qri * on"r

ffi fo-qr rrqr Et Glajr.fl ffi 3INs (siqs) dkd foqr rrqr d. erqiq :-

(s€) t$ F$ ff{6, ftrt qrq E{ trrffr IM (rreRrr qlse E*T{) t q$-{

ftf< o-t kqr.rqr it
td) N W{d tF{6 H 5em wiR'-o fr'lr irur a, ft tud-

to') rrtrordmffi*iE 3t-qE Wf 5| vri w;

tq lrqifi d {rd Wf A qi q{, eqt{ff ot f<qrrqr d;

ffit) q-qrs frR-{ {ke d TiX{ olfrr;

FR) N W$ ff{it Sfr.o nvt 3r$f{€) fti-A s{61 qiR'<r {t ti T eda-n tuqr

TiIt d.'A*.i erflIsE *sr $ Frqfu( o$qr< erq slErort ft {nft-d t}
(cis) t-t ItrE{ ffr-6. frr€ g-+onr Rkrii qs u' cr6 t erfuo qqq n-o fr{m ord

oqi d qr-qiq ffitffi ftsr ru Ei;

(a) i-8 W$ tf{+'. frrd onrff *i d on"r Q-o t ercq ft'qt 'rqr d;

FO $ !F$ tfr€. fta-€ qs 3ren qt eqf{-ff fuqr Tqr E\ fr t ere <tI tft-6
q-{'i dq r€i +

(rro) tt W$ ffr-6. fti-€ idi 6'r qri. qrq sIrR d qri A o,Nqr frffiq 3ilEn

w to t era.r 6{ frqI .rqr E}t

Ac-(1) N onqaff. ffi vu-tiff i{qq a d Ew (e) i w-q"-e (r'o) ntn td) t sfrak(
dg t+ft Rqtu.d S 3I$-{ qfr{r/qfi t cisr frqrrqr d. qR t qrnfi e-q( 6-G d
*i'q. * <\ vt$r7q+t t A{ vr vt-d qrqrq t-sr t errrq: t td d. d i Fqk ig
qra c-S fit na{fr. qR qri+ c-d rtqi $ qsqE ter qI qE t vc-fr ffi 6-t t
wfr t. d i qn ei {*it
(z) ffi s :rq qrrd t n qrg ffi erfud rfi d qrtfrr eqrfrq q,qFiici Ei

cilrmZqq-{ fg scRrd *n A fdc, FrCk wffi d $ q-gqfr eftcltr 6Tft d'ft1

Cs) iflqvl-dr fuqnur frqq. rssa $ qfi-{ 3ffifrq ft-qrd c}ffirfi d-s{r S st-<'t( Sq(' 
<"Fdd $ sqd qfr//cd t rieiq i vqtrr eng frtr s qt (o RrFnrfiq itrt t

F) {re( Yr$-s cii qqn, Tq-qt5 verrt. {6RrqT [fi-€< riqi{ vEIr< qlq snqFi]fr ftr
{r$q gtr g(wn ur< go err+Ffui $ tidq t qt vq*t ong rfur s s{ (s ftFmfrq
rhtt

tq) tQ sTqFhii t €-,iBr d m Efrqq€ vrw fq{rq7q!-sd A 6,ffi t vqor 3lrg frqr.
gs s{ d eng n-o fuFmfi+ *fft

ts) E{tfi qrn tft-qit nqr qrn Q-<r A {c o'firis 3lffi $ qrrd n v+d am Xd n

sn IFFR d .r$.r.ri t-{r t-sr d srdrqft A ftd, wqte urg frn i a st d frqr d
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qq$-{ €i Es, qe A qrtrfr, f6E fuft ft <m { v{+1 sn-C aa st t srfu€ r-€t Etff
sGct

tr) qqFftii. f$rd Brd riflf Fqqfud qrh//q-gqfud G1-qqrfr//qtrdr /Gq-sr/nRr6g<r
E€IFO S 3rrq-{ rN srFfiilc arg frcr ii W 6.r arq erftqrR t E,i srfurdc urg frm
t sqcq oftR-m ge qqr+o Frcfr rtfr, fu-S sqerq( sfrqkd ffi w sr y+' t
3rtrfi ri{rfi S 3tff-{ Ce irT nmr ctq o-ri d sc{iil, uBoar urg ffi ft <m t rc
s{ t orfu+' -rS *,ftr

G) swiff d rrarsr sng frcr + t'i{ i. p6sq g qslq stns{ fuirr ENr grq-rTrrq q-r
qrfrftftrrftaqfir

fsi) ltarforr ffi tr{ ergw- or+ff d qrs tsl d ftr} frFd tS t)arFr€ qfu Vr.r-gw
Etfr sGq. tsr tu q-g{fr-ft q sRf( tr

t0-c) g-@- srqrfi oi Fqk crffi Enr frFd {-o ol grru- orcr Etnt

s. ffiil.-
(1) qqpff d *r t qrft qqFtdr d fut A-e ft qrrii t c-.qer qr 3rlrenr Fq t {set{

orfrcrq 6-ri S ffi fr c-qm al. frgRt qrEmrfr enr ctm iiZaw i-g vcRrd Eti S
frrn FRtrd qrqr qt wd.n1

(r) ot$ ft Sss qqsff. fusa1 v6 t 3rFo ckqi mtrd dt stti o,t{ fi qFdr sr{qpff, fusi (re
gw t fo-<e frur Ei, f$rs-+l q-cd S w c-d ifrE-d d. ffi +{r qr qq t trgfra $ frc
qr* c-S ilnZ*,ft

rt5 uR yrnFr irr 116 qrnun a\ qrs fu tsr o.ri d hs}s 6.Rq t d vnm. tt
srtsFfqi o'i ge ftqq d e-i-d-{ t W t vd.n r

G) -g !ft snqrff, Effi e-qr qr q( rrr rs as t{g€ Tfi frqT "ilyfi, w n-o fr vQ tS
wreq vtefl $. q'sr fu EE( ftsr qri, qnRro qr vnftR-o sq t rqeq. nqn frrfr qrckr
q vnftFo ds fr ffi tsr qr tr( S o,-d-q 6t qn o-ri ti irlstr srFT woor ei t Tff, dfr'd
q o-s f{qr qr}

u-tg ow-trtro qrq-dt { orqeff oi vsal eneq qtfi d $ frffi t-o qr trs qr
E{ srd d 3r$-r 3Nrlrfr frgfu { qr wdrfr fu qR {6 frffiq tc t rrF-eq q-qr Endr

t, d vq-+t M n-oro qqrq fr w wd,fr r

(4) oi{,t e}+ff, ffi +sr qr q{ d frg vs fuft t qra rfi +.n qf{ frgRr qrffi ql.
tS verq qiq, t'sr fu eney{6 qrd. d qrqra, 116 qqrtrFr d qd fr q.6 Frrqcff) tS t-qr
qr qs t frg wgm r€i tr

6) ,19 fi iilqeff, fri-t {trallit d frdq ffi srq-qTer i fuqqis c{irqr rrqr d. frxfr to qr qE

d frs cri rS *m
rq vfr 1q6 3p+ff si ftE€ qrqrirq t te crrd EiR-d iit d vc-sn ftgk 6r

rrFrctr rttt ro. dfuo vtsr qrt n qe il6 ft vs srtq{E-6 qrrd or qrqrcq er{ 3ifrq
qqertq n or Rq,r wqt

6) Si{ t 3rqaf. frffii ft-{r6 + frg ftca e1 G yr-dc rflC t $ h-er6 6-r frqr d. ffi
ter sr q( d fac qra c-€i ir.nt

(?) *1g .X qe$, ffi A n qrtr+' frh-d {iilrr t frrd t vo or qq 26 wfifr. zoor +) qr
vsd qr-qrq d. ffi t-{r qr rr< d ftq crd {S dflr
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q{d eiS ft srqefr. ffi tr{d t gr frf{d rian t n:n erFnff vs{ m vc-{ft.
zoor +i qr vq-d qr-{rq d. frrqt d q <} Q 3rfu6 €drl or vq *ar t ffi t-<t lt q<

S ffrs FNEf, Tfi *.nt

ro. nqFtd d qr*m + dri +- ftgfu rrErorft 61 fqBr{q qfdc EtrrF

(i) qtz[r/il{ tg sTtqaff d qr*er qI sralw A {iiE n ftgk cTffi 6r frfrTqq 3iFdc tt'n
S'r ffi fr orqpff ai. ftrt FCfu crErort Enr vivr qqrqrq" qrft TS ft'qr rqr t
cfrefi,/Hrwrton t scRrd E]i fr 3l-dqft 'rfi { qrt'fr 

t

(r) qfi qffrqT d ffi wcq q{ slerqr w{FI ol aq-q q4i M $ qr< $. qfr fqCk crEorfr
A $wrt ii qE ncq 3IrdI t fr 3[,qaff i rrse qrc-qtft fi B srenr vsd am u-qa <wrisii
t d-$ ffi qrfr.r{ *. d rc FrqFn d qrtr r,ti vs+,r qq-r/frgk f{Ck crEmrft

ERr qlrrkr or t qri,ft 
t

rr. lM.ft rrftar7<aqTvcrT@rr em rftff q-fl.-

(r) uftd.fr TtEr rm frff rrff:-
(-6) f+gk crffi T€ q+t qfrfr .rtd( 6tn ftffin fi-{ w<s qFckd dfit

Gi) e-{r t rrtr S ftrt cRrdFrdr cQwr tt oirtroit qt sndfu'( sn qr+fr, d{T tu FrCE(
. crEr6rfr vnrrc t y{rcei t. q{q-q{q w erqqrfrd d t

(fi-{) cQan, :rnt=t ERr q{q-q{q qs vtt olri{ii d <rgwn fiCk crErort rm qrqifuc d
qr&t 

r

(z) q{rt/{Err@N em S* qd-
(vo) ter i urqgol 61 qq tt vraronTufrrtfr cewr $ q{qrE frqI qrtrn, *sr fr

f;rgk crffi em erdfuo ft-+r qq 
'(d) orqFH iFI qqq. ftfud cttrr,/qn[rff'n t cIR oi6] $ oilqR qr. qqq HRfr ENI

fuqr qrtqTl

(fi-c) qfi qfrft or.re<, fuhe clerorfr EIq sgfud q{q ninqtit w frqr vrhnt

O) +sr t crff d wqq. Efll${€ di6' t-sr (lrgqfrd qrM, 3l-{qfud q-i-qrfrtdi olh ore fto-i
Eil + ftrn ermrsr) gr&t+qq, rsel @. zt wt te%) d vqdE ncr vrsr S qrqrq v{rrtrr
f{'{rq Ersr vs 3rGftqr d qfi'{ qrq-{.rq Irs qrft frtsr er.(rtit

(r) q*I c?rR 3iRkd Rffrqt of rr*i $rq. tt 3Tt{sff, d or-Sqfud qrRrd, st-Sqkd sq-qrRmi

si'r irq @ e.tr d s(s S, d Fqk d frs Bfr qc i ftqn frqr qrhn, fus oc i
vc-d ilc frqq 12 | fffre {A t olrn Ei, sri rrq 3rqFtqt +1 ga-+ t s-.rot stifto to
Eoffwitrdr

6) q-dqE( qrfdrii, ot-gqfr( q-r-qrftd *q sr*q @ {m ${-frfr-drt) i ridtut vc
3rtqFH, H s-+fr ccrmF-€ <sril ai tqrq it vwd gq FrCk crffi 6M Fqk d fai
qre dft-( fr-lr qqT d. of sc-frqq (s) $ or-gwn qa{fuh. sr-{qfr( qrftd, 3t-Sqfr(
qc-qrRrd si-r trq @ Em 0h-frfr-t{t) d gr.qFlqt + frg 3tnk( Rfuqi w ftgm
foqrwwdmt

G) EfrR'rq fdtud t-qr (cfrorcm m t.rgk $ frs Rs vqdu) frqq, rgsz S sq{d d ergwn,

cR6r 3nqFH t frs 30 cldrn c-d at olrikd vsr qrt n t ?16 sTr$rot treq vi rFIt{T-iIR

d.nt
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N crrdf q. q-di stn.rff am qi qri sri qst d ftrn gE inorrlfu iil ergre slre{{€ Yrd

d w i frFa ft'qr .ror t sft FqFft crffi d vrq i qt qrqr qri fu 3t-{qfr( wfrEi.
sr-g{fr( q-i-qrftd sfk 3r-q M eril (i-i-aftfr-tql) t {dtud rFqFffi +1 cqiq tqr i'
sqoer *i d {qw{r {fi t ti ftgfu crGmrfr. 3l-dqfud qrM. q-{qfu( u-i-qrR-d 3i1
qq N {qf O-r-fifr-nqr) A onqFtti + m-der t qfra fr yrd 6i frrfud oq qdrnt

sre-ff d orRR-{d. ft{rff qfut \d Tdtr{ tfro, $ ftrt, nrsq 6rtr qqq-qrq w vrt
tttn S ergsri vdt 6i rmft-d vqr qrtnt

rz. qftfr Ertr lrgviRrd oqFfqt d rx*.-
(i) qRfr. vq sTqFftii fr tq-fl d aq i qefurfr Ts qff.d tt wq t gltrd Ei. d-{r ft

qcc \fifr 6rtr irsurfrc ftqr qrn nqr lrg{id qrfd?it q-{qfud qiqrM elh lrq @
qqi (i-r-frfr-aQ * riskd wq sTtqFt{ii sft vdE \m, nil {qfr v{ ws t sIFd {S t
fo-g wnw-t i <a-fl firt vqi or qq6 qrr iut Ec tor it ffi d frq Hfrfr ERr

vrgr dtuo H rn di 3it'r cFdr, hyrn qk/Tq{ tR-o, t rifEd u'-dr u-Ed A
qqffi. vi srmror d rFa-F[sq tt mr t 3ltrd Et fr iR-e +c t {fi tqR oW nsn

trft urFmrft ai trnfud 6W sltr w< gff d nq-il, frCk S frS FrCk qrffi 6)

{A N qri fr ilftq t vo s{ d d{frt

(r) w-frqq (1) d q$-{ tqm d .ri q.fr, q+{ErR',r d qn-6rt A fr{ fi rolRrf, fr
qrilfi 

I

vc Fr+d aqn sdqq6 frG-d tsr Fsr d qrqrq yrfl ftqc. 'tn t 6 gciid + 3rq$-{ {6t
gc. sq{er RM rq qqFtd d Fqh( d frri sS aq t ft-qn frar qrt{n ftrs Fc {
v.rd crc {ft q slrt Eit

{A n fffi srrqpff or qrc {frRrd H qri t A wt FrCh S ftri +t$ qfuon <-e (o'
sr< Tfi *ff. st 16 fr Fqk crEmrt o,I tff uiq stG d cwr(. *{r fr {6 3lrEr+fi

vri, qe vrrTerFi i Ei qrn fr grrqrff i-sr ii fiSk d ftri qft u-on t wg< tt

ra. rrffi emf.rgF.-
(r) qn srrqFtdt d cqffi ig crift-r qqc e-!i d frc. 9o' vfrfr .rkd d ql('{fi. ffi

er-gqff-an it efrafua wEs qFqkn dt\
qq1 w gq-frqq d q$-{. vfrfr t rrcq d ft$, EdqqE da e-{r (rr{qfud

qrfrdi. or-{qfr( w+erM sN erq frv-3 {.n A frc ett*rq) oftfrqq. tss+ @. zt w1

rsee) d erm a d sqiiE ft artiiit
qfrf( d i-d€ ire q-d{ra} i d,ft. d qun r+ y6 s{ t sIE-o' fr c E}t

qffi, EdqrrE ds +sr (q<ffi) Fqc. zoos $ sqiidt d ergwn *,frt
onikd'Rfrffi{ii t qqffi s.'ri ig qEqL sq-t+qq (s) Hqr qrs{ $ srqlq eqsl faqs
Er*r w{q-rFrq w qrt frfut d ergvn dfit
Fqk creffirfr ERT rFrrsFr- Frgk crErort elci Er{ qrfr fuc qd sd qsffi qri$ w.
{s swrq $ cqmrra d yei6{ 6tn fr vsi Edqq-a an-o' +{r O-dqfud qRrd.

3r-gqE( q-r-qrfrqi *t qq N s.il d ftri qnetol) 3lEfrqq, tss+ @. zt v1 tesl) nen

E-dtrr-B alo e-qr Srffi) ftqq. zoos d sqiid irsfi vtm orEfrqq d sqiiqt d qrt t
rwi gg vrt frfut nut irel fi{FI 6rtl {qri lrn Frqqt i6l rlliFt fr-ql t Hqr vsi vm
or&f{qq d qm o d sq-+m (r) S sq-+n ot ryf *i*rt fu+r tt

(?)

G)

G)

(4)

(r)

(s)

(4)

(s)
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r4. q+qft d ftri qra-rr d yrif.-

(1) sc-ftqc (r) d cnqrd S 3rq$-{ yrd gs. vRft, Brr rrq-fii qhcdt $ qrqoit q* h-qn
stfr. ftil€t+ vs s{ d sfifr S cam ffi o}. vc c-d +. m trfr{fr d qrt t orq-{r

{INFT ENr vsd vq-g@ tkd ffi 3rar rrq qr qsi.ri @ tf, Eq t q1 pl6sq sq {).
vtri sfr d t-sr, Ssr tu o-gqfi-w $ otoq (r) t frfrfttE t Wf o.r fr d nr fr
sc-ftqq (z) d vwirii d ergwn fr-qr"r A" $ rfl-at sni Etr

w*owr- qffi A ftc crrfl ig {irrvnr fr tfr- ri{ft-( s{ ftilsn f{qFtq q-ffi
{frfr/Em$-{ qfrft 3n(d d qrfr t 6 qqq wfifr ei q-6ffi +{r d erflsE o1 {urn
vs +Ao-sr s{ t d qr\nn ftrs+ eis Aq-r drw fiflf,/Q-qr d qrq/c-< d i-a-qqn t snqr

A sfN {i{,f/t-sr $ */*u A td-{qm i sni fr arfre t q-€tr

(2) q-ffi. E-ds,IE +€ isr (q-ffi) Frm. zoos t trqq I d wgwn etfir
(3) qFrlar ryrnFt frqr{r ERr rrrrs-v{s qc qrt srdrt si qfsd vter $ trg{ri c-(ffi al

qrhftt

i5. lrtrgffi qqFtd'+1 r1-{ or tqn frqr qrfl.-
(1) Fftfr. tt qfrilqi d yo q* tqm 6tft. d vq{-iffi Fqq ra t frFa v-d sn {ft dri €t

nqr ftrQ {frft sr{I t-{r t Tffi d ftrn vrgm sq: T.n dr qr q'fr. S d +qR H
qd qt ilfrs t s-r s{ d qldisfu d ?RTr ffiqF nqn q-ffi S onq *i erfi
u-qrRm Rmt Ei tr{n S ftri qqlq d'ftr

(z) Wm o{'aR:it o1 {4. E-drHaE d-o' +{r @{fr) fiq'q, 2oo3 A snqr.ii $ trgtn
tqn +1 qrirftr

(3) E-dqr-B f{ft-d i-q, tter al {rqrq {d) t{qq. rsot d ergwn qq-{ Wt tqri H qri d
vqq, q{ n qffid d lrr. wggg-an $ qf-dc (r) t qqr frRfrie t-o qr q-qi

il sRgdr d oq t vd qritir

w*o-rur- tt qk fu+or crc qq-r Efi it qFqfu( fuqr .rqr d. fu-S fti-+ € d
frEqre-ar d EtirE q+i-d l-fi frqr.rqr d, d-+a v{-d {ctf,r qfi d ae{ t fr vc qfurii
d utn fuc w cr-qr$-ff qw t fr-qn fr-qr qqr t qRsil or +i$ <rEr q-S *.n r

(4) qffi $ ftri q{r {ff tqri o''ri d frs rrqqo-s qRtsil s6 vrgwn atfi r

16. q{Fr$L-

O fiCfr( yrErort ENr oiftc rc t 3i-dtkd qff, ergqfi-sn d ttm (z) t vftatud qd t
vn ii-gqfi d 6kq (3) t qrn sRakr q<i w. *<r t scei 61 qsffi d fov o96u
am qft dfir

qfr. vnr<+ v{-d tqn H qri d drfrq t vo qt d ordrqE A fd\ frfuqrq

qr€ q+t q.ff { HFqfud ffi qk d 3rir t srrirq rn 6-d-q $ ftdr< { lt'fi-r

W Eti d ftrfr t frCk crffi + ergtrr w. qqq {fi or Hs Ec t g-rfffior fuqr
qr wdqr elh qE {6 stdd qrS. d *6 gq1 t tt qfril or crc Eer wd{nr

r?. qa-t {fr t t-{r { ftIFft.-
(1) qq-r q{t n qmd'd 6ffi?ii d tsr tr d qst vr f{Cfu{t { vfr mr or o-gvrct

fuqr qrtfi. ftrs oq t tt 6ffi d <n qqr 1@ t urn iir

(r) q+t
vtfi,



-fu{lqq{, frcis 16 s-{{ft 201s 278 (7\

(2) lrrerTi'kn vtr qk A. ftwor crq isr d ql-t q.fr i FFqfrd d. FCR( S $ qfrfd t
qqrqst a{{r m ro 3Il-E{{{'{S tn. w{ (-6 ft sq-{ {fi i vwor crc qFqfud m qri
nvn c-RrE-( ftgk d iltq d {-q d ordrqE d itin v{-d 6d n tS st$ f,rqree r
en qri. d ftgRt crffi d rrq t. t-sr ii frght $ ftrn v+ orgugff Rr€ s-{fr dl

ra. qftfran-

(i) (6) *qr t St rrff ft-rr rrqT c-ds qk z s{ d ordrqE d frd qfrfr$r w ftCffi ftsr
qrtnt

(q) qR q'rd widq-wqo rll-ql qr t, d qfrfu{r d o,rdnfr sIE-6-{c r eli (o' al 3fiqfr

d Frn FrSk crMt Er{ c.erfi qr w$'ftt

F) cfrAHr fr q-qfu qI {.6rfr G 3I-cE $ ?tsrt qr cfre{r ssfr S 3td t' sF{ f'rgfu
crEmrfr A rrq it ot$ frRrE srtq?ff o,{-qt qri + q}.q Tfi i q} te qfrfrwtft d
fu scr< 6 qr wditt

(r) +sr t qdqh am rrff ftqr rrqr u-d6 qk, z qt d qrdrcE + ftrn cR-AQTr w fum
f6'qr qriqT I

rs. Fr+q{.- qR {i Frqqi t frffi + riiq ii ot$ rrt vq.1i d, d ve {rq qRFt d frE€ fuqr
qw.n, ffis vt s{IiFI ftoiq oifrc *fit

m. RrFrd-o-tor.- gt ftc{t n A G ffi rft sra 6l qt slri TS aqrqr qrt{n, fr ee ffi it qk
S qrrd ii. fus w i nqq ar.f *i t tS tft t arffi usi d rqqro d {rk 6\. d ve
qrc*irro rrti sfu( u-fi-d d. frR-d qr qq qc-& t

qrg ot{ qrrm tS tft * T€l frc-crqr vITqI S gt ftdt i sqdE( tft d 3r+il ssd
ftri or agqr dt

zr. frrtrc \-{ E{FIfr.-

(i) 5a Frud d ilftan-ft $-q gc fr+rit t cnq Eti t e€ $ rIlil q{rR ftqq. {{ fr{.ii d
tr( o{r+ qrd ftq{ii d {iiiE i \rf,{dNr FRfud H qri t

rrcg vq v6n Frifu'd Frqct A 3lfi-{ ft"qrrqr 6Y{ ff qrAvt qr d tr{ o*qr{. rt
Frqqi + Teenfi vq{sn d qfi{ ftsr rrqr qriyr qr d.r{ offi vrfr qrhftt

(r) gc FrqcT t { .r{ at{ ff <ra, wgqfua qRrqi. s{qfrd q+erfrrqi ei-t 3rq @ {'il d
ftri rrw {Rrt ERI wtq-wtq.R Ys t-+r t qrt qrNi d er5w s*tBa sltfud 3IReIoI

qe1 :p< rrd o,) nqrR-( q-fr atfrt

E-dvltE $ rrqqm S crc t nw erirqw
q. S. RiE. Esls {Fe.



278 (8) Bd€rq{qqd, e{i{ l6 r5T{0 2ol s

!rgqff-\6
frrw 5 q6q1

{-iD. tqr q- {Fcf{d c-d}'

d qrq
T<l'd
1{qr

Eftftur +d-{qn feq!ft

(r) (z) (s) (r) (s) (o)

srfrero 04 Tfrq,i"ft 93oc-3.Boo is Arn a3m

2. s5s+' ts-vd 31 -ilis- s2oc-2o2oo tg ta-c 2soo

3. trtrqo i-s-d 69 -ilAs- s2oo-2ozp ts ttr{ zaoo

4. wuq-o ts-fi-c 95 -ds- s2oo-2o2oo ts tac reoo

5. rffiqo s,f-<I 01 -ilt{- 93oG-34800 i-s tfr{ a3oo

6. lffisos|f-frI 06 -ilts- s2oc-2o2oo tg +il{ zaoo

7. der{fu€ to -trts- s2oo-2o2oo ts tac reoo

a. sro yS oifui-er 32 -aiq- s2oo-2o2oo ts +f,i 24oo
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E-ffi*-<t
tr+m 61611

1T.

E'

t{r n-

{Fqtud q-d
iD.I NFT

E-+d{ [d-
dE<
1{qr

qi qri qrd 6-d-q q.d- d wqr orcft{ra frsFrqr

SS q-ff

ErtT

F{qq
G) C6)

tMt

e-<t*W
q-{d'd
vffiem

Ftq{
6 (i) fs)
tMI

qqffi-t
qtud-+
IAIr I-fiUT/
cfdf{9tu
Ertr [ffiq
6 (r) ('r)
tknl

(r) (z) (s) (r) (s) (e) (z)

t. ot$lr6 04 toooZ

2- rr6r{ri6

is-vo
31 2so/o tsVo ga rci S zs%rd

ai. tt v6rq6 ft-d.
d wro-o d si-c s sq
d Frqft-d tqr o-t yd
it, d frR"d f+rFtq
qfrrr am rqr wtnt

3- wr+o i-s-d 6S looo/o

/t. s6r{r(F

i-s-fi-{
95 75o/o 2so/o atdc (6) d ergsn

frqd cdt d zs%q-dt

61. N fu{r{ffq q-gd

,l,t offiitarr rr{r

vri.n frsq{d
tqr Wi or g-d ii \s
xrcq.Ncfrsr
vffiit

5- {tu-tq€
q.f-A

ol rooTo

6. $Eiq€
e.i-fi-{

06 soo/o soo/o ttd Er{R-€.
ffiii s etd
Fr<ft-( t-sr Wi o.t fr
d nart in] rffie-o d
ftrn fqBd thfir€
q-fdr {qi d. qn

rtu-tqo * so% q-dt

qqqffidqr
s&fr1

t. fi erEfrsa to looo/o

8. sra vq1
3itrri-dt

32 1u)o/o
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E-{(fr-trn
fr.ur e tM)

Y-6. tErrzqE or
q

qr-dc
qrC *{r

qko-aq
lrrg *tr

frf{d dlrFro, q-&il ft:qFrqr'

(i) (z) (s) (r) (s) (e)

1 rffis-o'
Ef-fi-{

ra qt e5 s{ O ffi wvcr vr<
vtr

.isd t (tor2)

3lerqt

gffi rrw .M ctwr t qpr ft-fr
qr{rdr qrkT ffi+qrdq t wrao
vrq+ot o1 uprq e{ ctefi vfft

(z) futfr rr<-o mq {sd,/ ri{efi// rffis{
FmC*,s) Trnqq qR\ q ,-
f€)rMq-6 F{) Afdc-
f{{ !ffiq{ firr€trs) unor tra ctefi
vtr si lffiq{ (:rrC*o-c) t roo

rrtq cfr frq-e d .rfr (.rft S ftrn
drrd ceqr fiw$ft)l
to) sffiq-6 (niffi) E ffrc-
sinfr ffi€-{ @"s) crlror rre

ctwr vff vi effis{ (srrCtus) q
roo vrq cfr fu{e fr {fr (.rh A fr\
d{rfr cewr m vr1nX1 I

(.r) Et{rfirffio-ot ftc-
s'q-{ *r!-s to) nqr (e) t frfrff€
lrgqTi Hr \s 3iffi !frEdq{
FmCt"s) qrqq-oc yqrqqa vff aer
ffiq{ (rrrCtus) n 1oo {rq qfr fu{e
fr .ft (.rfr S frc drrd cfts{r fr
qr$fr)l

0) fo-'S q-<rdr rrrRt {t{ar t sret yq
ffirt,/ffiiq t Y€ sffq
ffitt/sqm q" nET sleT \<t d
ro.ooo d Key) Btsr.t cfr dt d .rfr
(rR d ftc dlrd cAHr fr w$t)l

2. wrqo ts-fi-r -ds- -tr+{- O ffi vrvor urq {w t (orz) vfrmr

vtr.
qerql

girfr Er{t t-d!-gt qtm d ercl ffi
qrqdl glkr &scE-qrflq t wro-o
wqa-+r fr eirq q{ qqen vffidl

(r) ffi qerdr Htt rien t srer vS
ffirtZffitq t v6' sfiq
ffiqr,zcqq t1dt
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(3) sq:q q fii{ eT$c dsc t s.mo fr
Key) Eiw cR {a d.rfrt (.rfr $
fry dua ctsn fr wv.t)l

3. rtd ur{fr€ -dt{- -ilAs- r. ffi qrqar srq isd t (rorz) vfrar
qtr.

sprsl

gvft uw N q{Wr $ qrq ffi
qrq srqTM.qrflqtffifrFsq
t grao crq{6q o1 cart s{ cftil
vffr

2. frd {Hqq (YnCtos) n 60 vrq sfr
fu{e o1 qfr (.rfr t ffrC ai{rfr cAelr fr
qK'{fr)l

3. m rrqfl cra frefi t srer SS
eifqtetZffil.r i vo sffq
Rdqr/lqm q" HalT sreT v<l fr
s.ooo +t (I(ey) Ei{rt cfr d} fr {ft
(.rft d tdc ftt{rd cewr A qrv{fr) 

|

/t srer vel
oifqtsr

-ilts- -Htc- r. ftfr qr{krr

Bff.
qrw {s{ t (orz) vQm

slqqr

gffi erw .N cteil d qpr ffi
qr{r clq ffiqrdq t sro-o
vt-gor d qart qt qfreil vddr

slerqt

rofi cterr vtr G ffi qrqar qrq
YtFntffiqtrdqrl
frinfr qrqfl qrkT {{qr t srer vfr
sif,rtdrZctqfitr d vo s{tq
ftfrqr/cqpg{ npn G=fr qd 3iffi ii
srq VS o1 aooo d Key) fsilr{ ch
qa fr.rFd (.rfr + frc dqa ctur A
qrtft) 

r

Ac- qq 3Tq$. d Edsrq {q $ 1a Frer$ t d ftri s-dfl vrg frn {rsc S rnqrq csns{
f{t{rq Em $r{Frrrrq qt qrt f'rfft d <rEwn Rrfufrfi-q ihtl
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s{qfi-il{
f'rw rs tH)

lr-i5- tEt qr v< qr
Cr{ fusQ
Effi a1

qrff t

Q-o qr qq 6T

crq fus yr
cqffi d

qrn t

q+qft iE
qr*ar d ftri

q:Ir-c dt
qrar u-cE

qfi qfrfd/fu{Fftq {qffi
ffqfr A wqel-or crr

(r) (r) (s) (r) (s) (e)

1 w6rqfi ts-\o' qrfufo os s{ r. srqr riftq-o - qqqt

2. rigff qmq-6 ({qr.) jr{s
s. wqfi{6 ter) -w<tq
ac- qEfr t lrgqkd qft sr

irgqfud s{qft *,flf 6T

ot{ wcs cftfrtu€ T€t
o.rat a\. d or{qkd qrft
qT q-gq?d wr-"ilfr €flf
d wqrE crfuft d 3rffi
oi, Ffrfud foqr qrtrnt

2. q-Erq€ ts-d wdFriF

is-96
os s{ -ilts-

3. woq-o ts-fi-{ q-6rqo ie-q} -rt{- -Hqs-
4. {ns-dq6

q{-fi'{
$sd-qfi
s{-a

-dis- -dts-

fi etEtu€ $r+E-o.
T.i-*-{

-d{- -ilts-

6. q-Si M
6{qrt

{rEr{rs
i's-fn

os q{ -ds- Erirt
N
cftn

s-ffi"f Et{r
wRc
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Naya Raipur, the 16th February 2015

NO'IIFICATION

No. F 5-1/2013115-111.- In exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby, makes the
following rules relating to the recruitment and conditions of service of the Chhattisgarh
Sub-ordinate Co-operative (Clerical Cadre) Class-III Service, namely:-

RULES

1. Short title and commencement.-

(1) These rules may be called the Chhattisgarh Sub-ordinate Co-operative (Clerical
Cadre) Class-III Services Recruitment Rules, 2015.

(2) These rules shall come into force from the date of its publication in the Official
Gazette.

2. Definitions,- In these rules, unless the context otherwise requires,-

(a) "Appointing Authority" in respect of services means an authority to
whom the power of appointment has been or hereinafter may be assigned
for recruitment to the service or posts;

(b) "Examination" means the competitive examination held for recruitment to
the service conducted under rule 11 of these rules;

(c) "Government' means the Government of Chhattisgarh;

(d) "Governor" means the Governor of Chhattisgarh;

(e) "Other Backward Classes" means the Other Backward Classes of citizens
as specified by the State Government vide Notihcation No. F-8-5-XXV 4-84,
dated 26th December, 1984, as amended from time to time;

(f) "Selection Committee" means a selection committee constituted by the
appointing authority for recruitment or promotion under these rules;

(g) 'Schedule" means the Schedule appended to these rules;

(h) "Scheduled Castes" means the Scheduled Castes as specified in relation to
this State under Article 341 of the Constitution of India;

(i) "Scheduled Tribes' means the Scheduled Tribes as specihed in relation to
this State under Article 342 of tlre Constitution of India;

fi) 'Service" means the Chhattisgarh Sub-ordinate Co-operative (Clerical
Cadre) Class-III Services;

(k) "State" means the State of Chhattisgarh.

3. Scope and application.-Without prejudice to the generality of the provisions contained
in the Chhattisgarh Civil Services (General Condltions of Service) Rules, 1961, these
rules sha1l apply to every member of the service.
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4. Constitution of the service. - The service shall consist of the following persons,

namely:-

(1) Persons, who at the commencement of these rules are holding substantively the

posts specifled in Schedule-I;

(21 Persons, recruited to the service before the commencement of these rules; and

(3) Persons, recruited to the service in accordance with the provisions of these rules.

5. Classification, scale of Pay etc.- The classification of the service, the number of posts

included in the service and the scale of pay attached thereto shall be in accordance

with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add to or reduce the

number of posts and pay scale included in the service, either on a permanent or

temporary basis.

6. Method of recruitmetrt. -
(1) Recruitment to the service, after the commencement of these rules, shall be made

by the following methods, namely: -

(") by direct recruitment, through competitive examination or selection on the

basis of merit and interview;

(b) by promotion of members of the service;

(c) by transfer/ deputation of persons, who hold in a substantive/ officiating
capacity such posts in such services, as may be specifred in this behalf.

(2) The number of the persons recruited under clause (a), (b) or (c) of sub-rule (1)

shall not at any time exceed the percentage shown in Schedule-Il of the number
of duty posts as specified in Schedule-I.

(3) Subject to the provlsions of these rules, the method or methods of recruitment to
be adopted for the purpose of fil1ing any particular vacancy or vacancies in the

service, as may be required to be filled during arly particular period of
recruitment, and the number of persons to be recruited by each method shall be

determined on each occasion by the Appointing Authority in consultation with the

Government.

(4) Notwithstanding anything contained in sub-ruIe (1), if in the opinion of the

Appointing Authority, the exigencies of the service so require, then he may, with
the pdor concurrence of the General Administration Department of the

Government, adopt such methods of recruitment to the service other than those

specihed in the said sub-rule, as it may, by order issued in this behalf, prescribe'

(5) For the post to be hlled up by direct recruitment through selection on the merit
basis, the criteria shall be prepared by the Government. However, it shall be

mandatory for Appointing Authority to be constitute a selection committee for this
purpose, which may adopt arly other appropriate criteria other than these criteria
by the consent of the Government.

(6) At the time of recruitment to the service, the provisions of the Chhattisgarh l'ok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke

Liye Arakshan) Adhiniyam, 1994, (No. 2l of 19941and instructions (as amended)

issued from time to time by the General Administration Department of the

Government shall apply.
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7.

a.

Appointmeflt in service.- All appointments to the setwice' after the commencement of

the-se rules, shall be made Uy tne eppointing Authority and no such appointment shall

be made except after selection by one of the methods of recruitment specified in rule 6'

Conditions of eligibitity for direct recruitment'- In order to be eligible for direct

recruitment/ selection, a candidate must satisfy the following conditions' namely:-

(I) Age-(a) The candidate must have attained the age as specifred in column (3) of

Schedule-Ill and must not have attained the age as specilied in column (4)

ofthesaidScheduleonthelirstdayofJanuaryoftheyearinwhichthe
advertisement for the post is published;

(b) The upper age limit shall be relaxable uplo maximum oi 5 (Five) years' i[ a

candidate belongs to Scheduled Castes, Scheduled Tribes and Other

Baclorard Classes (Non creamy-Iayer);

(c) The upper age limit shall also be rela-xable upto a maximum of 10 years for

a women candidate in accordance with the provisions of the Chhattisgarh

Civil Services (Special Provision for Appointment of Women) Rules' 1997;

(d) The upper age limit shall also be relaxable in respect of candidates who are

or have been employees of the Government of Chhattisgarh' to the extent

and subject to the conditions specihed below:-

(i) A candidate, who is a permanent or temporary Government servant

should not be more than 38 years of age;

(ir) A candidate, holding a post temporarily and applying for another

post should not be more than 38 years of age This concession shall

also be admissible to the contingency paid employees' work charged

employees and employees working in the Project Implementing

Committee;

(iii) A candidate who is a "retrenched goYernment servant" shall be

allowed. to ded.uct from his age the period of a1l temporary sewrce

previously rendered by him up to a maximum limit of 7 (Seven)

y."." "r", if it represents more than one spell provided that the

resultant age does not exceed the upper age limit by more than

three Years.

ExPlanation- The term "retrenched government servant" denotes a

person who was in temporary Government service of this State or of

any of the constituent units, for a continuous period of not less

than six months and who was discharged because of reduction in

establishment not more than three years prior to the date of his

registration at the employment exchange or of application made

otherwise for employment in Government service;

(e) A candid.ate who is an ex-serviceman shall be aLlowed to deduct from his

age the period of all defense service previously rendered by him' provided

that the resuLtant age does not exceed the upper age limit by more than

three Years.

Explanation -The term "Ex-sewicemen" denotes a person who belongs to

any of the following categories and who was employed under the

Government of India for a continuous period of not less than 6 months and
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who was retrenched or declared surplus as a result of the recommendation

of the Economy Unit or due to normal reduction in establishment not more

thanthreeyearsbeforethedateofhisregistrationatanyemployment
exchange or of application made otherwise for employment in Government

service, namelY :-

(i) Ex-servicemen released under mustering out concessions;

(ii) Ex-servicemen enrolled for the second time and discharged on-

(a) Completion of short term engagement;

(b) Fulfilling the conditions of the enrolment;

(iii) Ex-personnel of Madras Civil Unit;

(iv) Ex-sewicemen (Military and Civil) who are discharged on

completion of their contract (including Short-Service Regular

Commissioned Officers);

(v) Ex-servicemen discharged after working for more than six months

continuously against leave vacancies;

(vi) Ex-Servicemen invalidated out of service;

(vii) Ex servicemen discharged on the ground that they are unlikely to

become efl'icient sold iers:

(viii) Ex-servicemen who are medically boarded out on account of gun-

shot, wounds, etc.

Note- (1) The candidates who are admitted to the examination/ selection

under the age concessions mentioned in sub clause (i) and (ii) of clause (d)

in rule 8 above shall not be eligible for appointment if after submitting the

application, they resign from service either before or after taking the

examination/ selection. They shall, however, continue to be eligible if they

alieretlenchedfromtheserviceorpostafterSubmittingtheapplication.

(2) In no other case these age limits shall be relaxed The departmental

candidates must obtain previous permission of the Appointing Authodty to

appear for the examination/ selection'

The upper age limit shall be relaxable upto 5 years in respect of awarded

"rp".ioi 
c^ste part.rer of a couple under Inter-Caste Marrlage Promotional

Scheme under the Untouchability Eradication Rules, 1984;

The upper age limit shal1 also be relaxable up to 5 years in respect of

Shaheld Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchand

Bhanjdeo Awards holder candidates and National Youth Award holder

young candidiates.

The upper age limit shall be rela-<ed up to 38 years of age in respect of

carrdii"tes who are the employees of the Chhattisgarh State

Corporations/ Boards.

(i) The upper age limit shall be relaxed in case of voluntary Home Guards and

Non-CommissionedofficersofHomeGuardsfortheperiodofHomeGuard
service previously rendered so by them subject to the limit of 8 years but in

no case their age should exceed 38 years'

(0

G)

(h)
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(1) Candidates obtaining the benefit of relaxation in maximum age limit on the
basis of their category (Scheduled Castes/ Scheduled Tribes/ Women/
Widow/ Divorcee etc.) shall be given additional relaxation available in
maximum age limit as usual, but in any case the maximum age shall not

exceed 45 years irrespective of age relaxation under one or more than one

category mentioned above.

(k) Apart from above in respect of age limit, the directions issued by the

General Administration Department of the Government, from time to time,

shall also be applicable.

Educational qualilications and experience- The candidate must possess the

educational qualifications and experience prescribed for the service as shown in
Schedule-III.

Fees: - The candidate must pay the fees prescribed by the Appointing Authority.

9. Disqualification.-

(1) Any attempt on the part of a candidate to obtain support for his candidature by

any means, directly or indirectly, shall be held by the Appointing Authority to a
disquatification for appearing in the examination/ selection.

l2l Any male candidate who is having more than one living wife and any female

candidate u,ho has married a man, who is already having a living wife, shall not

be eligible for appointment in any service or post:

Provided that if the Government is satisfred that there were specific

reasons for doing so, then the Government may give rela-xation in the

enforcement of this rule to such candidates.

(3) Any candidate shall not be appointed to any sewice or post until he/ she is

declared mentally or physically ht and free from any mental or physical default

which can hinder the fulfillment of duty of any sewice or post in such medical

examination as may be Prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his medical examination under a

condition that if he is found medicatly unfit, then his services may be terminated
immediately.

(4) Any candidate shal1 not be eligible on such condition to any service or post, if the

Appointing Authority is satisfied that, after due enquiry, which is considered

necessary, he/she is not {it for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be

eligible for any service or post:

Provided that if such matter is pending in a court against the candidate,

then matter of his appointment shall be kept in abeyance till the criminal matter
is finally determined by the court.

(6) Any candidate, who is married, before the minimum age h-red for marriage shall
not be eligible for any sewice or post.

(71 Any candidate who is having more than two living offspring, out of which one is

born on 26th January, 2001 or thereafter, shall not be eligible for any sewice or
post:

(u)

(ml
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Provided that any candidate who is already having one living offspring
and next delivery takes place on 26th January, 2001 or thereafter in which two or
more children are born shall not be disqualihed for any service or post.

Appointing Authority's decision about the eligibility of candidates shall be final, -
{1} The decision of the Appointing Authority as to the eligibility or otherwise of a

candidate for examination/ selection shall be hnal and candidate to whom a
certihcate of admission has not been issued by the Appointing Authority shall not
be allowed to appear in the examination/interview.

l2l At any time of selection process or even after submission of selection list to the
Government, if it comes to the notice of the Appointing Authority that a candidate
has given wrong information or any misinformation is found in the documents
submitted by him, then he will be disqualified and his selection/ appointment
shall be terminated by the Appointing Authority.

Direct Recruitment by Competitive Examination / Selection /Interview,-
(11 Direct Recruitment by Competitive Examination:- (i) Appointing Authority

shall constitute a Selection Committee comprising of three members.

(ii) The competitive examination for recruitment to the service shall be held at
such interval as the Appointing Authority may, in consultation with the
Government from time to time, determine.

(iii) The examination shall be conducted by Appointing Authority in accordance
with orders issued by the Government, from time to time.

l2l Direct Recruitment by Selection/ Interview -

(i) The selection of the candidates to the service shall be made after such
interview/ competitive examination as may be held by the Appointing
Authodty.

(ii) The selection of candidates shall be done by the Selection Committee on the
basis of marks obtained in written examination/ interview.

(iii) Selection Committee shall be constituted by the Appointing Authority at
appropriate time intervals.

(31 At the time of recruitment in the service the provision of the Chhattisgarh Lok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Adhiniyam, 1994 (No. 2l of 1994j and the directions issued under
this Act by the General Administration Department of the Government, from time
to time, shall be applicable.

l4l In Iilling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be
considered for appointment in the order in which their names appear in the list
referred to in rule 12 irrespective of their relative rank as compared with other
candidates.

(5) Those candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamyJayer) who are declared eligible for appointment
by the Appointing Authority keeping in view of their administrative efhciency, may
be appointed to the vacancies reserved for the candidates of the Scheduled

10.

11.
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Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-layer) as per
sub-rule (3) as the case may be.

There shall be 3oyo posts reserved for women candidates, in accordance with the
provision of Chhattisgarh Civil Services (Special Provision for Appointment of
Women) Rules, 1997. The reservation shall be Horizontal and Compartment-wise.

In such cases, where certain experience period has been prescribed as an
essential condition for the post to be hlled by direct recruitment and it is found in
the opinion of the Appointing Authority that there is a possibilily of candidates
belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes (Non-creamy-layer) may not be available in suflicient number, the
Appointing Authority may relax the condition of experience in respect of the
candidates of Scheduled Castes, Scheduled Tribes and Other Backward Classes
(Non-creamy-1ayer).

In addition to the above, posts for persons with disability and ex-servicemen shall
be reserved in accordance with the directions issued by the Government, from
time to time.

12. List of candidates recommended by the Committee.-

(1) The Committee shall prepare and forward a list to the Appointing Authority,
arranged in order of merit of the candidates who have qualified by such
standards as may be determined by the Selection Committee and a list of
candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-1ayer), who, though not qualified by such
standard but declared by the Committee to be suitable for appointment to the
service with due regard to the maintenance of efficiency in the administration and
a list of the candidates in the order of merit of each category belonging to women,
persons with disability /ex-servicemen, who have qualified by such standards
due to reservation and validity of said list shall be one year from the date of
sending the list to the Appointing Authodty for appointment.

l2l Lists so prepared under sub-rule (1) shall also be published for information to the
general public.

(3) Subject to the provisions of these rules and the Chhattisgarh Civil Services
(General Conditions of Service) Rules, 1961, candidates shall be considered for
appointment to the available vacancies in the order in which their names appear
in the list.

l4l The inclusion of a candidate's name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be

considered necessary, that the candidate is suitable in all respects for
appointment to the Service.

13. Appointment by Promotion.-

(6)

17l

(8)

(1) There shall be constituted a
Schedule-lV, [or making
candidates:

Provided that under
provisions of Section 8 of

Committee consisting of the members mentioned in
preliminary selection for promotion of eligible

this sub-rule, for constitution of the Committee,
the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
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Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam,
1994 (No. 21 of 1994) shall also be applicable.

The Committee shall meet at intervals ordinarily not exceeding one year.

The promotion shall be made in accordance with the Chhattisgarh Public Service
(Promotion) Rules, 2003.

The procedure for making promotion in the reserved vacancies shall be made in
accordance with sub-rule (3) and the instructions issued by the General
Administration Department of the Government, from time to time.

Certihcation by the Appointing Authority - Appointing Authority shall endorse on
the promotion order to be issued by him a certificate to the effect that he had
complied with the provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhede Vargon Ke Liye Arakshan) Adhiniyam,
1994 (No. 2L of 19941 and the Chhattisgarh Public Service (Promotion) Rules,

2003 and the instructions issued in the light of the provisions of the said Act and
the rules by the State Government and that he has taken full cognizance of the
provisions of sub-section (1) of Section 6 ofthe said Act.

14. Conditions of eligibility for promotion,-

(1) subject to the provisions of sub-rule (2) the Committee shall consider the cases of
all persons who on first day of January of that year had completed such number
of years of service (whether ofhciating or substantive) in the posts, from which
promotion is to be made or in any other post or posts declared equivalent thereto
by the Government as specihed in column (4) of Schedule-IV and are within the
zone of consideration in accordance with the provisions of sub-rule (2).

Explanation.- The method of computation for eligibility for promotion- The

calculation of period of qualifying service on 1st January of the relevant year in
which Departmental Promotion Committee/ Screening Committee is convened,
shall be counted from the calendar year in which the public sewant has joined
the feeder cadre/part of the service/ pay scale the post and not from the date of
joining of the cadre/part of the service/pay scale of post.

l2l The promotion shall be made in accordance with rule 4 of the Chhattisgarh
Public Service (Promotion) Rules, 2003.

(3) The promotion shall be made in accordance with the order issued by the General
Administration Department from time to time and as per Model Roster.

15. Preparation of list of suitable candidate. -
(1) The committee shall prepare a list of such persons as to satisfy the condition

prescribed in rule 14 above and as are held by the Committee to be suitable for
promotion to the service. The list shall be sufhcient to cover anticipated vacancies
on account of retirement and promotion during the course of period of one year
from the date of preparation of the 1ist.

(21 The list of suitable employees sha1l be prepared in accordance with the provisions
of the Chhattisgarh Public Sewice (Promotion) Rules, 2003.

(3) The name of employee included in the list shall be arranged in order of seniority
in the service or post as specihed in column (2) of Schedule-lv at the time of

l2l
(31

(41

(s)
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preparation of select list as per the Chhattisgarh Civil Services (General
Conditions of Service) Rules, 1961.

Explanation- The person whose name is included in a select list but who is not
promoted during the validity of the list shall have no craim to seniority over those
persons considered in a subsequent selection merely by the fact of his earlier
selection.

For preparing the select list for promotion, the criteria shall be seniority subject
to fitness-

16. Select List. -
(rl rhe list as finally approved by the Appointing Authority shar be approved select

List for promotion of the members of service from the posts mentioned in column
(2) of schedute-IV to the posts as mentioned in corumn (3) of the said schedure.

(21 rhe select list shall ordinarily be valid for a period of one year from the date of its
preparation:

Provided that in event of a grave lapse in the conduct or performance of
the duties on the part of any person included in the select list, a special review of
the select list may be made at the instance of the Appointing Authority and he
may, if he thinks fit, remove the name of such person from the select list.

17. Appointment to the service from the select list. _
(1) Appointment of the employees included in the select list to the posts borne on the

cadre of the service shalr folrow the order in which the name of such employees
appear in the select list.

l2l It shall not ordinarily be necessary to consult the committee before appointment
of a person whose name is included in the serect rist to the service unless during
the period intervening between the inclusion of his name in the select list and the
date of the proposed appointment there occurs any deterioration in his work
which in the opinion of the Appointing Authority is such as to render him
unsuitable for appointment to the service.

18. Probation. -

l4t

(1) (a) Every person recruited direcfly to
probation for a period of 2 years.

the service shall be appointed on

(b) If the work is found unsatisfactory, then the period of probation carr be
extended by the Appointing Authority for a period upto a maximum of
l year.

(c) During the period of probation or period extended or at the end of probation
period, if the Appointing Authority is of the opinion that any particular
candidate is not frt to be an employee, then the services of such probationer
can be terminated.

l2l Every person recruited by promotion to the service shall be appointed on
probation for a period of 2 years.

19' Irterpretation. - If any question arises relating to the interpretation of these rures, it
shall be referred to the state Government, whose decision thereon shall be rrnal.
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20. Relaxation. - Nothing in these rules shall be construed to limit oI abridge the power of

the Governor to deal with the case of any person to whom these rules apply, in such

manner as may appear to him to be just and proper:

Provided that the case strall not be dealt with in arly manner less favorable to

him than that provided in these rules.

21. Repeal and savirg.-

{U All rules corresponding to these rules and in force immediately before the

commencement of these rules are hereby repealed in respect of matters covered

by these rules:

Provided that any order made or action taken under the rules so

repealed sha-11 be deemed to have been made or taken under the corresponding

provisions of these rules.

l2l Nothing in these rules shall affect resewation and other conditions required to be

provided for the Scheduled Caste, Scheduled Tribes and other Bacls,vard Classes

in accordance with the orders issued by the state Government from time to time

in this regards.

By order and in the name of the Governor of Chhattisgarh,
D. D. SINGH, SPecial Secretary.
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SCHEDIILE - I
(See rule 5l

s.
No.

Name of the post
lncluded in the servlce

Number
of posts

Classlflcatloa
Scale of pay

Remarks

(u 12t (31 (41 (sl (61

l. Superintendent o4 Class - III 9300-34800 Grade

Pay 4300

2. Assistant Grade-I 31 -do- 52OO-2O2OO Grade Pay
2800

Assistant Grade-II 69 -do- 52OO-2O2OO Grade Pay
2400

4. Assistalt Grade -III s5 -do- 5200-2O200 Grade

Pay 1900

5. Stenographer Grade-II 01 -do- 9300-34800 Grade

Pay 4300

6. Stenographer Grade-III 06 -do- 5200-20200 Grade

Pay 28OO

7. Steno typist 10 -do- 5200-20200 Grade

Pav 1900

8. Data Entry Operator -do- 52O0-2O200 Grade

Pay 24OO
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SCHEDT'LE.II
(See rule 6)

S. No. Name of
the post
included

in the
service

Total
number of
duty post

Percentage of number of duty post to be filled in Remarks

By direct
recruitmerrt
[See rule 6(1)

(alI

By promotion
of substantive

member of
service

[See rule
6(rtF)l

By
transfer/deput

atiou of
persons from
other services

[See rule 6
(U(cl]

(U l2l (31 (41 (51 (6) (71

1. Superinten-
dent

o4 roov"

2. Assistant
Grade-I

31 2svo 7 5v" 25 7o posts of
total posts
shall be fi1led
by limited
departmental
examination
from such
Assistant
Grade-II who
have
graduation
and 5 years
regular
service.

Assistant
Grade-II

69 1000/"

4. Assistant
Grade-II1

95 7 5o/" 25v" 25 7o posts of
saI1ctioned
posts as per
column (6)

shall be filled
by such
departmental
class
employees
who have
completed 5
years service
and passed
higher
secondary
examination.
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5. Stenogra-
pher

Grade-II

o1 lOOo/o

6. Stenogra-
pher

GradeJII

06 30v" 500/" Such Steno
typist who
have
completed 5
years regular
service and
having
prescribed
educational
qualification
for
stenographe,
may be
promoted on
507o posts of
stenographe.

7. Steno
t]?ist

10 IOO"/o

Data Enky
Operator

32 LOOo/"
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SCHEDI'LE - III
(See rule 8l

s.
No.

Name of
service/post

Minimum
age limit

Maximum
age limit

Prescribed educational
qualification

Remars

(1) (21 (3) (41 ls) (61

Stenographer
Grade-III

18 years 35 years (1) Passed (10+2) Examination from
any recogn2ed Board,

OR

Passed old Higher Secondary
Examination with First year
examination of Graduation
Course from any recognized
University.
From any recognized
Board/ Institute/ Stenography
(Shorthand) Typing Council :-

(a)For Stenographer (Hindi)-
Passed Hindi Stenography
(Shorthand) Certificate
Examination and 100
words per minute speed in
Stenography (Shorthand)
(efficiency test for speed
shall be taken).

(b) For Stenographer (English)-
Passed English
Stenography (Shorthand)
Certiflcate Examination
and 100 words per minute
speed in Stenography
(Shorthand) (effrciency test
for speed shall be taken).

(c) For Bilingual Stenographer-
Passed Certilicate Course of
Hindi and English
Stenography (Shorthand) as
specifred in clause (a) and
(b) above and 100 words per
minute speed in
Stenography (Shorthand)
(efficiency test for speed
shall be taken).

One year Diploma/ Certificate in
Data Entry Operator/
Programming from any
recognized institute and speed
of data entry i0,0O0 (Key)

depression per hour (efficiency
test for speed shall be taken).

(2)

(3)
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2- Assistant
Grade-1ll

-do- -do- (1) Passed (10r2) Examination from 
I

any recognized Board,

OR

Passed old Higher Secondary

Examination with First Year
examination of Graduation Course

from any recognized UniversltY.

One year Diploma/ Certificate in Data

Entry Operator/ Programming from
any recognized institute.

In Hindi ComPuter TYPing 5,000
(Key) depression sPeed Per hour
(efficiency test for sPeed shall be

taken)

12)

(s)

3. Steno typist -do- -do- 1. Passed (10+2) Examination from
recognized Board,

OR

2.

Passed old Higher Secondary
Examination with First Year
Examination of Graduation Course

arly Subject from recognized

University.
60 words per minute sPeed in Hindi
Stenography (Shorthand) (effrciency

test for speed shall be tal<en)

One year Diploma/ Certifrcate in Data
Entry operator/ Programming from
recognized Institute and speed of data
entry 5,000 (Key) depression per hour
(efhciency test for speed sha1l be taken).

3.

4. Data Entry
Operator

-do- -do- 1. Passed (10+2) Examination
recognized Board,

OR

any

Passed old Higher Secondary
Examination with First Year
examination of Graduation Course from
any recognized UniversitY,

OR

Passed 1Ot Examination and three
year diploma from anY recognized

institute.
2. One year Diploma/ Certificate in Data

Entry Operator/ Programming from any
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recogrrized institute and speed of data
entry 8,000 (Key) depression per hour
in Hindi and English (efficiency test for
speed shall be taken).

Note- The upper age lirnit shall be relaxable for candidates who are bonafide resident of the

state of chhattisgarh, as per the instructions issued by the General Administration
Department of the Government, from time to tirne.
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SCHEDIILE - IV
( See rule 131

S.
No.

Name of
servlce or
post from

whlch
promotion is
to be rnade

Name of
service or

post to
which

promotion
is to be
made

Minimum
experience
period for
eligibility

for
promotlon

Name of member of the
Selection Committee /Departmental

Promotion Comruittee r

Remarks

(11 l2l (31 (4) (51 (61

1. Assistant
Grade-1

Superinten-
dent

03 years 1 Additional Registrar -Chairman

2. Joint Registrar
(estt.) - Member

3. Deputy Registrar
(estt.) -Member

any member do not represent
the SC or ST cadre, then shall
be included officer of the ST or
SC cadre on same status in the
committee

2. Assistant
Grade-II

Assistant
Grade-I

05 years -do-

3. Assistant
Gradelll

Assistant
Grade-ll

-do- -do-

4. Stenographer
Grade-III

Stenogra-
pher
Grade-II

-do- -do-

5. Steno typist Stenogra-
pher
Grade-III

-do- -do-

6. Class IV
Employees

Assistant
Grade-III

05 years -do- Should
have!

passed
Higher

Secondary
Examina-

tion

{ar"r*, gm aw iet <m:i, rd-eqE er<t {rs&q Sprrdq. trqgr tgkaarn r*rBn - :or s.


